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FOCUSAREA: Leadership and Governance
Number | Reference | STANDARD: The school evidences an acceptance of shared responsibility for improving student performance by administrators, teachers,
L&G | 59-18-300 | parents, students, and the community and takes action to improve classroom practice and student performance.
1
Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-110 | School policies or procedures are designed to support | [] The school leadership must develop policiesand | Office of Governmental Affairs
11 the use of academic achievement standards to assist procedures to support the use of the academic Provid dels f lici d ed
the school and students in achieving higher levels of achievement standards that assist schools and U OVICE MOCEISTOr POTIAIES and procecures.
performance by aligning school standards and stgdgnts in achieving higher performance by Office of School Quality
assessments with state standards and assessments. aligning local standards and assessment to state
standards and assessments. [] Broker services through the South Carolina
Findings: School Board Association to
" : : provide an annual policy workshop or
[] The above indicator is fulfilled. The school leadership must review, revise, olicy review with the board:
[[] Thereare no policies or procedures on the local and/or modify existing polices or procedures to review the Board' s policies prior to
level that support academic achievement support the use of academic achievement adoption;
standards by aligning local standards and standards that asist schools and students in review all new or revised policies formally
assessments to state standards and assessments. achieving higher performance by aligning local adopted by the board for content, format,
standards and assessments to state standards and : :
- and legal compliance; and
X There are some local policies or procedures that assessments. i | lic ot
address alignment of state and local standards provide Sample POTICIES Upon request.
and assessments with state standards and X Monitor the implementation of the
assessments. The school leadership must take immediate dati b f the external revi
. . action to enforce existing policies or procedures :S;?]mmen 10nS of the external review
L] Policies or proce_dures exist that support the use that support the use of academic achievement '
of academic achievement standards to assist the standards to assist the school and studentsin
school and student's in achieving higher levels of achieving higher levels of performance by
performance by aigning :fgoﬂ star&dards and aligning school standards and assessments with
assessments with state stardards an _ state standards and assessments.
assessments, however, they are not being
followed.
Chester HS




Number | Reference I ndicator Recommendations Technical Assistance
L&G | 59-18-900 | The principal, in conjunction with the school The principal, in conjunction with the school SIC,| Office of School Quality
1.2 improvement council (SIC), has written a narrative must develop awritten narrative response to the [ Broker the services of the School
response to the annual report_card_that articul qtegs the annual report card. Improvement Council Assistance (SICA) to
school’ s progress. The narrative cites the specific provide the training session “Writing the
factors or activitiesthat support progress and the B b
barriers that inhibit progress. The principal, in conjunction with the SIC, must Anlntijal School Summary Report,” which
o revise and redistribute the narrative response to ihciuides

Findings the annual report card. gt%?)gr:op\ljvrr?t(i) Z; the report; and
[] The above indicator is fulfilled. Samples and information display.

There is no written narrative response to the The school |eadership must attend the SICA . .
= annual report card = training session on writing the annual report. DX Broker the services of SICA to provide

' annua SIC training.
X -rl]-grera?il\?edrld ngr:;irg (t;;]%a;ir'z;hf Wgrtttinar d The principal, in conjunction with the SIC, must | XI Provide guidance to the principal and the SIC
=P P ' revise the existing narrative to address the specific in writing the written narrative response.
. factors or activities that support progress and the

L] The narrative response .dQS not adaress the barriers that inhibit progress. DXI  Monitor the implementation of the

specific factors or activities that support progress dati f the external revi

and the barriers that inhibit progress. {S;(T)]mmen 10NnS of the external review

Chester HS




Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-110 | P Thedistrict has policies or proceduresto ensure the The district staff must develop written policies or | Office of Gover nmental Affairs
1.3 identification and provision of resources designed procedures to ensure the identification and (1 Provide models for policies and procedures
to strengthen the process of teaching and learning provision of resources designed to strengthen the '
in the classroom, improve student performance, quality of teaching and learning in the classroom, [ Provide research to assigt districts with
and address gaps in student performance. Funds improve student performance, and address gaps making quality decisions relating to policies
are alocated on the basis of prioritiesidentified in in student performance. and procedures
the district strategic plan or school renewal plan. '
» (District Driven Indicator) The district staff must revise existing policies or Office of School Quality
procedures to ensure the identification and [ ] Provide or broker aworkshop on writing
Findings: provision of resources designed to strengthen the policies and procedures.
- . . quality of teaching and learning in the classroom,
] The above indicator is fulfilled. improve student performance, and addressgaps | [] Monitor the implementation of the
(1 The district has no written policies or procedures in student performance. {g;?nmmmdatl ons of the external review
for this indicator. '
N The district staff must review and revise its [] Broker services through the South Carolina
L] The dlstrlc_t S p(_)l Icies or procedur_e§ do not existing funding procedures to ensure School Boards Association to
ensure the identification and provision of appropriate alocation to needs identified in the provide an annual policy workshop or
resources to strengthen the quality of teaching district strategic plan or the school renewal plan. policy review with the board:
and learning in the classroom. review all new or revised policies formally
f : . . . . t the | f tent,
] District funds are not allocated on the basis of The district staff must take immediate action to ?gfrga?d a% | eZaJOi?)In?;?ra?mcgr ;r?g o
priorities identified in the district strategic plan or ensure existing policies and procedures are being rovid1e sample policies u on’ request
the school renewal plan. followed. P plep pon request.
[ ] Policies and procedures exist but are not being
followed.
Chester HS 6




Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-700 | Policies or procedures specify that local instructional The district/school leadership must develop Office of Governmental Affairs
1.4 materials reflect the substance and level of policies or procedures specifying that local X Provide models for policies and procedures.

performance outlined in the state standards.

Findings:
[] Theaboveindicator is fulfilled.

[] Thereareno policies or procedures that address
the evaluation of the district’s system of
implementation or the efficiency and
effectiveness of the academic improvement
efforts.

XI Thedistrict has policies or procedures that are
insufficient to accomplish the evaluation of the
gystem.

[] Policies and procedures exist but are not being
followed.

instructional materials reflect the substance and
level of performance outlined in the state
standards.

The district/school |eadership must review and
revise and/or modify existing policies and
procedures to adequately address the evaluation
of its system of implementation and the
efficiency and effectiveness of the academic
improvement efforts.

The district/school leadership must ensure that
existing policies are complete and that
instructional materials comprehensively reflect
the substance and level of performance outlined
in the state standards.

The district/school |eadership must provide
written assurances that articulate how existing
policies and procedures will be followed.

Office of School Quality

X Provide or broker a workshop on writing
procedures.

XI Monitor the implementation of the
recommendations of the external review
team.

Chester HS




Number | Reference Indicator Recommendations Technical Assistance
L&G 59-1-440 | Priority during the school day is given to teaching and | [XI School leadership must establish a system that Office of School Quality
15 learning. Classroom interruptions are kept to a maximizes teaching and learning opportunities

minimum.

Findings:
[ ] The aboveindicator is fulfilled.

X Instructional time is not maximized.
[ ] Priority is not given to teaching and learning.

[] Classroom interruptions are not kept to a
minimum.

[

and protects classroom learning time.

The school leadership must revise and/or modify
existing polices to direct the protection of
instructional time.

The school leadership must establish a system
that ensures classroom interruptions are kept to a
minimum.

X Monitor the implementation of the
recommendations of the external review
team.

Chester HS




FOCUSAREA: Leadership and Governance
Number | Reference | STANDARD: School administrators have individual professional growth plans, with annual updates, to support their individual growth
L&G | 59-24-30 | and district and school needs as defined by the district’ s strategic plan and the school’ s renewal plan.
2
Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-24-40 | Individual professional growth plans for [] The professional growth plan for the principal Office of School L eader ship
21 administrators are devel oped using the State Board of must be reviewed and updated so that it is - : -
Education’s criteria and standards for principal complete and compliant with the State Board of ] ::;]r(;)l\\//llc(ijizlss rs(t)?n g\;:;lh égdd??n%?];nﬁn;rg
performance. Education’s criteria and standards for principal P P pans.
performance. . .
Findings Ofolce of School Quality
- . . Monitor the implementation of the
X The above indicator is fulfilled. recommendations of the external review
[] Theindividual professional growth plan for the team.
principal has not been developed using the State
Board of Education’s criteria and standards for
principal’ s performance.
L&G 59-24-50 | Written copies of the administrators professiona [] The school leadership must establish and Office of School Quality
2.2 growth plans and evaluations are on file. maintain afiling system for al individual [] Monitor the implementation of the
T professional growth plans. recommendations of the external review
Findings: team
- : : [ ] Theschool leadership must ensure all '
X The above indicator is fulfilled. orofessional growth plans are implemented.
[] Thereisno evidence that copies of the
professional growth plans are on file.
[] The professional growth plans are on file but are
not being implemented.

Chester HS




FOCUSAREA: Leadership and Governance

Number | Reference | STANDARD: Principas are involved in the selection, discipline, and dismissal of personnel in their school.
L&G | 59-18-1300
3
Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-1300 | Local policesor procedures direct principals to be [] Thedistrict leadership must develop policiesor | Office of Governmental Affairs
31 actively involved in the selection, discipline, and procedures to direct principals to be actively - -
dismissal of personnel in their school. involved in the selection, discipline, and L} Provide models for policies and procedures.
dismissal of personnel in their schools. Office of School L eader ship
Findings: -
- . . The district leadership must review and revise Provide training for principals through the
X' The above indicator is fulfilled. and/or modify policies and procedures to direct Leadership Academy.
- -~ he active involvement of principalsin the
[] There are no written local policies or procedure t . o I . .
that direct principals to be actively involved in the .Sdeﬁt.' on, g'sﬁ' pline, and dismissal of personnel | Office of School Quality
selection, discipline, and dismissal of personnel in In their schools. [ Broker services for writing procedures.
their particular schools. The district leadership must articulate awritten [] Monitor the implementation of the
[J The written policies do not specify procedure for plan to ensure that principals comply with recommendations of the external review
selection, discipline, and dismissal of personnel existing policies and procedures regarding the team.
' ' ' selection, discipline, and dismissal of personnel
[] Policies and procedures exist but are not being in their schools,
followed.
Chester HS 10




FOCUSAREA: L eadership and Governance

Number | Reference | STANDARD: The school has an early childhood initiative that includes staff training to prepare teachers and administrators in teaching
L&G | 59-139-10 | techniques and strategies needed to implement that initiative.*
4
*This standard should be reviewed only for schools serving students in kindergarten through grade three.
Number | Reference Indicator Recommendations Technical Assistance
L&G » Thedidtrict strategic plan includes an early [] Thedistrict must develop and implement an Office of Early Childhood Education
4.1 childhood initiative that integrates the planning and early childhood initiative that integrates the [ Provide aworkshop on recruiting parents of
direction of the half-day program for four-year-olds, a planning and direction of the half-day program children who qualify for early childhood
parenting program, early childhood assistance, school for four-year-olds, a parenting program, early programs.
practices in kindergarten through grade three, and any childhood assistance, school practicesin
other federal, state, or district programs for pre-school kindergarten through grade three, and any other | [ provide guidance in selecting approved
children in the district. federal, state, or district programs for preschool parent education programs offered to parents
o . children in the district. of children who qualify for early childhood
» (District Driven Indicator) assistance.
Findings: [] The distri ]?t mgs_t r(-zt;/is(t;l:'_theT early chi!dh?od ] Provide training in appropriate early
. Initiative tound In the district strategic plan, hildh : -
X' Not applicable ensuring that it integrates the planning and childhood practices and parenting programs.
- . . direction of the half-day program for four-year- Provide trainina for th . q
[] The above indicator is fulfilled. olds, a per enthg lprogram’ Qarlz- CQ” dhood ] § gr\]/tliﬁecart?lor: rg)?o 80;5 ae‘S svcvréla?ngtgara;eﬂ o
.y , . assistance, school practicesin kindergarten . :
L] Ter;ﬁ dlgk:il ICéhsgitjei?:i(t:igtlﬁ/nedO&s not include an through grade three, and any other federa, state, academic assistance.
4 ' or: dcii_stri(_:t programs for pre-school children in [] Provide guidance for professional staff to use
[] Thedistrict strategic plan includes an early the district. community outreach for recruitment
childhood initiative; however, this initiative is not practices.
being fully implemented. ot i i
- ;Zeeif;lgﬁiﬁar%ecﬁj}lg trigltjif/t(—:tt?lsfigcr?gon (O ENSU'® | M provide guidance for staff to use community
: : . agencies for collaboration in identifying
implemented in accordance with the plan. Sudents,
Chester HS 11




Number

Reference

Indicator

Recommendations

Technical Assistance

[l

Visit, monitor, and evaluate the early
childhood programs regularly and provide
feedback to the district.

Provide administrators with training in using
the early childhood evaluation instrument.

Provide workshops to review compliance
requirements.

Recommend and coordinate site visits to
exemplary early childhood programs with
similar demographics.

Provide a workshop on Title | guidelines for
parenting programs and staff training.

Provide guidance in coordinating funds from
state and federal sources.

Office of Curriculum and Standards

[l

Provide information on coordination of
federa funds.

Office of School Quality

[l

[l

Provide or broker servicesto assist in writing
digtrict strategic plans.

Monitor the implementation of the
recommendations of the external review
team.

Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
L&G 59-139-10 | The school leadership will design and implement a [] The school leadership must design and Office of Early Childhood Education
4.2 developmentally appropriate curiculum model from implement a developmentally appropriate [] Provide aworkshop on appropriate
pre-school through grade three, based on a needs curriculum mode! for pre-school through grade curriculum models for pre-school through
assessment and on strategies found to be effectivein three, based on a needs assessment and on grade three.
research. strategies found to be effective in research.
Find [] Visit, monitor, and evaluate the curriculum
Iindings. f hool through hree.
I Not anplicable [ The school leadership must review and revise models for pre-school through grade three
P th(;;:ur;]i culum for gracrj]es _pr_ezr;h;gl througzd [ ] Recommend and coordinate site visits to
- . . grade three to ensure that it is on a needs : -
[] The above indicator is fulfilled. assessment and on sirategies found to be erglngrl ZZn e(;aélré;n(lzghood programs with
. effective in research. '
[] The school does not have a curriculum for grades
pre-school through third grade. Office of School Quality
_ _ _ [] The school leadership must take action to ensure | [] Monitor the implementation of the
[] The pre-school through third grade cur_rlculum IS that the approved pre-school through grade three recommendations of the external review
not based on the needs of the siudentsin that curriculum is being fully implemented in the team.
school and/ or is not based on strategies found to classroom.
be effective in research. Office of Curriculum and Standards
[] The pre-school through third grade curriculum is [J Provide professional development for
appropriate and uses sound research-based Standards in Practice.
strategies. However, it is not being implemented , ,
aswritten. [ Provide professional development for
curriculum calibration.
[ ] Provide professional development in how to
review curricula with a focus on data.
Chester HS 13




FOCUSAREA: Leadership and Governance
Number | Reference | STANDARD: The school has established academic assistance initiatives for all grade levels.
L&G | 59-139-10
5
Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-139-10 | The school has an academic assistance initiative to [] The school leadership must provide an Office of Curriculum and Standards
51 support students with academic difficultiesin all appropriate academic assistance initiative - - :
grades (pre-school through grade twelve) so that they designed to enable students having academic X :::rn%\llgﬁels;iggiﬁl gfn Zf?ggtig\]/lgc;znag;;?gthe
are able to progress academically with their peers. difficulties to progress academically with their assistance initiatives.
peers.
Options may include Office of School Oualit
a  Extended-day and/or weekend programs; X The school leadership must review and revise Ice of School Quality
b. Extended school year; and/or modify the existing academic assistance | XI  Provide or broker services to help the school
c. Tutoria programs; initiative to better support students with establish an academic assistance initiative.
d. Floating teachers assigned to work with students academic difficulties so that they are able to
who have academic difficulties; and progress academically with their peers. X Provide assistance in finding new and
e. Alternatives to the above options. innovative programs that might be used for
supporting students with academic assistance.
Findings:
[] The above indicator is fulfilled. D' Monitor the implementation of the
recommendations of the external review
[] The school does not have an academic assistance team.
initiative for the grade levels it serves.
XI  The school has an academic assistance initiative
intended to support students with academic
difficulties; however, it is not being implemented
appropriately.
Chester HS 14




FOCUSAREA: Leadership and Governance
Number | Reference | STANDARD: Schools have academic plans for individual students who are lacking the skills to perform at current grade levels that are
L&G | 99-18-500 | developed using Education Accountability Act guidelines for academic plans for students*
6
*This standard should be reviewed only for schools serving students in grades three through eight.
Number | Reference I ndicator Recommendations Technical Assistance
L&G | 59-18-500 | The school uses the following Education Accountability | [ ] The school leadership must provide professional Office of Curriculum and Standards
6.1 Act (EAA) guidelines when developing individual development for teachers and administrators in the [ Provide assistance for the school/ digtrict in
academic plans for students: gppgop;riate development of academic plans for reviewing the State' s guidelines for
The school notifies parents/guardians of studentsin udents. academic plans for students.
grades three through eight regarding the need fora | [[] The school |eadership must immediately review : :
conference if the student lacks the skills to perform existing policies and procedures governing u ]E:r)?\t’r'ge a;,tvecr)gi(cs:ll%% g? ;gg:rlnﬁ‘tén? asrtwrsategy
a his or her current grade level. development of academic plans for students and revise ¥ P
The district has policies regarding academic and/or modify the plar_15 to reflect most _recent State [] Provide suggestions and guidance for the
conferences, individual academic plans, and district- Department of Education (SDE) guidelines. implementation of effective academic plans.
level reviews that are in compliance with EAA [ The school leadership must immediately develop and o |
guidelines for academic plans for students. implement policies and procedures regarding academic [1 Provide assistance on developing and
Parents/guardians and students are provided copies conferences, district-level reviews, and the appesls implementing policy and procedure relating
of these palicies. process that are consistent with the Individuals with to students with limited English proficiency
Students with disabilities who have individualized ?i%bi I)iti&zl Education Act AmendrPeQIS of 1997 (LEP).
education programs (IEPs) and qualify for individual IDEA) and its accompanying regulations. . .
- . . Office of School Quality
gcbilfjgglniglc?gﬁ rzg%g?/ae}]tnhlzlr ?élidr?}mele(t:l rl?lgan L] The school leadership must immediately review and [] Monitor the implementation of the
; : . : revise and/or modify policies and procedures relating to P .
However, if a student receives services for speech e : S recommendations of the external review
only and is dicible for an individual academic plan students with limited English proficiency (LEP) not i
h atyplan i de\? eloped by the school conferencep ' performing at grade level to reflect compliance with eam.
g federal and state regulations.

participants.
Policies and procedures established by districts [ ] The school leadership must immediately develop and

Chester HS
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Number

Reference

I ndicator

Recommendations

Technical Assistance

regarding academic conferences, district-level
reviews, and the appeal s process must be consi stent
with the Individuals with Disabilities Education Act
(IDEA) and its accompanying regulations.

A student with limited English proficiency (LEP)
who is not ongrade level is digible for an individua
academic plan. The plan may be used to meet both
the academic and the language needs of a limited-
Englishproficient student; however, such a student
may not be retained due to his or her limited
language proficiency.

Districts must monitor the implementation of
academic plans for students as part of the local
accountability plan and may use Act 135 funds to
carry this effort, including using funds to support
summer school attendance.

Findings:

X
[
[

Not applicable
The above indicator is fulfilled.

EAA guidelines are not followed in the
development of academic plans for students.

Academic plans for LEP students not on grade level
do not reflect compliance with federal and state
regulations.

There is no documentation to suggest that districts
monitor the implementation of academic plans for
students.

implement policy and procedure relating to LEP
students not performing at grade level to reflect
compliance with federal and state regulations.

The school leadership must direct the immediate
review of all academic plansfor students and revise
and/or modify these plans to ensure compliance with
EAA guidelines.

The school leadership must immediately create and
carry out a plan to monitor the development and
implementation of academic plans for students.

[_] Monitor for compliance in the use of
academic plans, including the review of
these plans to ensure that they are adjusted
at least once each grading period.

Office of Technology

[] Provide suggestions and guidance on
ensuring that students demonstrate
technology proficiency by the end of the 8th
grade.

Chester HS

16



Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-500 | The school has appropriate polices for the identification | [ ] The school leadership must develop written policies for | Office of Curriculum and Standards
6.2 of students in grades three though eight who are eligible the identification of students in grades three through - : L
for academic plans. At a minimum, a student must eight who are éligible for academic plans. = IF: (;\é:/?g,vaisr?gsiﬁgcgt;?é tshgeu?ggﬂglfsé? o
;eﬁe"’? an acader_rtuc. p!an It he or she meets either of the [ ] The school leadership must immediately provide student academic plans.
ollowing two criteria academic plans for qualifying students who lack such
The student was retained for the current school year plans. []  Assigt the school/districts with the
for academic reasons. : : " .- development and writing of policies and
: . [] The school leadership must review existing policies .
Ezsgundﬁt ?gtr:?]t t?](ieolr:;a(t:_trhc(apgla;(étfoerformance relating to the identification of students who qualify for procedures related to acaemic plans.
Achieveme);t Challenge Test) batter academic plans and revise these policies to include a [0 Provid estions and auidance for the
9 y procedure that provides for the uninterrupted delivery imO\I/:err?esr‘\igtgi]onloof Znagffggtlive oaram
. of programs and services for transfer students currently P i prog
The school must have procedures in place for students . for academic plans for students.
: : ) on academic plans.
transferring with academic plans.
Office of School Quality
Findings: [ ]  Monitor the implementation of the
X Not applicable recommendations of the external review
team.
[] The above indicator is fulfilled.
[] There are no written policies for the identification
of students in grades three through eight who are
eligible for academic plans.
[ ] Some students who qualify for academic plans do
not have them.
[] There are no written procedures for students who
transfer with academic plans.
Chester HS 17




Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-18-500 | Academic plans are developed in conference that [1 The school leadership must immediately Office of Curriculum and Standards
6.3 includes the student, the parent(s), and the appropriate construct and implement guidelines [ Provide information and technical assigtance
school personnel. The individual academic plans outline governing for the school/district to outline the
the additional servicesto be provided by the school . : .
and/or the district and specify the actions that the - The development of academic plans mplementation of the academic plan process.
student and the parents/guardians will undertake to collaboratively by the participantsin a Office of School Quality
further the student’ s success. conference and _ . o
. Theinclusion in academic plans of a [ Provide or broker servicesto assist in _
Findings: description of additional servicesto be devel oping pI’OCGdUI’_eSfOI’ conferences and in
X Not applicable provided by the school and/or district as establishing academic plans.
appropriate and the specific actions the O] Sudoest additiona ces thet might b
P : : student and the parents/guardians will 09 iuonal services mignt be

[J The above indicator is fulfilled. undertake. P 9 pr_o;]/i S;\jd by _the Ischool/distri ct for students
[J  Thereisno documentation to suggest that [[] The school leadership must provide wit emic pans.

ecademic plans are devel oped collaboratively by immediate dissemination of revised [ Monitor the implementation of the

the participants in a conference. guidelines to qualifying students and their recommendations of the external review

parents/guardian. team

[] Academic plans do not include or describe '

additional servicesto be provided by the school

and/or district.
[] Academic plans do not specify the actions that the

student and the parents/guardians will undertake to

further the student’ s success.

Chester HS 18




Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-500 | A copy of the individual academic plan, the conference | [ ] The school leadership must immediately Office of Curriculum and Standards
6.4 notification letter(s), and other pertinent documentation construct and implement a system governing [] Assist school/district in the development of a
are maintained in the student’ s permanent record. the appropriate maintenance of students record-keeping system for academic plans for
permanent records with regard to individual students.
Findings: academic plans.
XI  Not applicable Office of School Quality
- . . [[] Monitor the implementation of the
L1 The above indicator is fulfilled. recommendations of the external review
[ A review of records indicates that a copy of the team.
individual academic plan, the conference
notification letter(s), and other pertinent
documentation are not being maintained in the
student’ s permanent record.
L&G | 59-18-500 | Parents and students are afforded the opportunity to [ ] The school leadership must immediately Office of School Quality
6.5 meet quarterly with appropriate school personnel to construct and implement a system governing : - -
discuss the steps needed to ensure that the student is quarterly meetings between parents/guardians ] 'r\élx(:)gg(r)rz gg&%ﬂg&?ﬁgg@ e?L;Ih?evi aw
successful at the next grade level. of students on academic plans and team
appropriate school personnel to discuss the '
Findings: steps needed to ensure that students are
XI Not applicable prepared for success at the next grade level.
" ; : [] The school leadership must provide
[] The above indicator is fulfilled. immediate dissemination of the new system
[] Thereisno documentation to confirm that parents to qu?ls'lfy' ng dgudents and their
of all students with individual academic plans are parents/guardians.
afforded the opportunity to meet quarterly with
appropriate school personnel to discuss the steps
needed to ensure that students are prepared for
success at the next grade level.
Chester HS 19




Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-500 | Progress for students with academic plansisreviewed at | [ ] The school leadership must establish written | Office of School Quality
6.6 the end of each summer school, and areport indicating procedures to ensure that academic plans are : - -
the status of each student’ s readiness to achieve at the reviewed at the end of each summer school H gggﬁ;gg&?&ﬂﬁiﬁgg?;;&hfm aw
next grade level isissued to the parents/guardians. and that a report indicating the status of each team
student’ s readiness to achieve at the next '
Findings: grade level isissued to the parents/guardians.
XI Not applicable
[] The above indicator is fulfilled.
[] Thereis no evidence that progress for students with
academic plansis reviewed at the end of each
summer school or that areport indicating the status
of each student’ s readiness to achieve at the next
grade leve isissued to the parents/guardians.
Chester HS
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FOCUSAREA: Leadership and Governance

Number | Reference | STANDARD: The school renewal plan is developed every five years, is coordinated, and is reviewed and revised annually with input from
L&G 52;31261280 principals, parents/guardians, teachers, the School Improvement Council (SIC), and community members.
7 -20-
Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-18-1300 | Principals, parents/guardians, teachers, the SIC, and X  The school leadership must provide Office of Curriculum and Standards
7.1 community membersare involved in the annual review professional development with regard to P
and revision of the district strategic plan and the school forming collaborative relationships between D] Conduct aweeklong institute (the Cluster
. School Leadership Academy) in which
renewal plan. school and community. district-level administrators and
T . . . representatives from each school within the
Findings: L] ng Sscarrl]%olstlrz?deirilt% rinnlqjsﬁﬁaggrsrl:mvmittten district work collaboratively to set goals,
[] The above indicator is fulfilled. garental ot Steagﬁ involvgment gt s} objectives, strategies, action plans, and
I?e-view and revision of the district strategic timelines for monitoring progress in the
X There is no documentation to suggest that lan and the school renewal plan 9 following areas. professional development,
principals, parents/guardians, teachers, the SIC, P plan. curriculum, instruction and assessment,
and community members were collectively supplemental academic progams, and
involved in the annual review and revision of the community and parental involvement.
district strategic plan and the school renewal plan.

Office of Technology

X  Provide suggestions and guidance on aligning
the district technology plan with the district
strategic plan and the school renewal plan.

Office of School Quality

X Assist the school with the development of the
district strategic plan and the school renewal
plan.

X Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
L&G 59-139-10 | Assessments of the effectiveness of strategiesin the [] Thedistrict staff must develop an assessment | Office of Assessment
7.2 district strategic plan and the school renewal plan plan that has an implementation timeline and . : .
provide data regarding the impact of strategies and that uses data to assess the effectiveness of i ggggﬁg flgrrog ;r erarsrirsnt %ier\éode?e?:gl\gn SSS
indicate whether they should be continued, modified, or the strategies in the district strategic plan. The . L .
. . of the strategies in the district strategic plan
terminated. assessment plan should use data to determine and the school renewal plan
the impact of the strategies and indicate '
Findings: \(/)vrhtztrl:ﬁir rfgt?(/j should be continued, modified, Office of School Quality
L] The above indicator is fulfilled. X Provide strategic planning workshops that
- : The school leadership must develop an address planning, implementing, and
[] Thereis no assessment of the effectiveness of L] ) . .
strategies in the district strategic plan and/or the meﬂt plan that has an implementation evaluating the success o the plan.
school renewal plan timeline and that uses data to assess the . -
' effectiveness of the strategies in the district XI Broker consultant services to assist districts
X There are no data for the assessment of strategiesin strategic plan. The assessment plan should with strategic plan evaluation.
i : use data to determine the impact of the
trll:ntgrmt strategic plan and/or school renewal strategies and indicate whether they should be XI Monitor the implementation of the
P continued, modified, or terminated. recommendations of the external review
team.
X The school leadership must review existing
assessment plan and revise and/or modify it
to include the use of data; the effectiveness of
strategies in the district strategic plan and the
school renewal plan; provide dataregarding
the impact of strategies; and indicate whether
they should be continued, modified, or
terminated.
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Number | Reference I ndicator Recommendations Technical Assistance
L&G | 59-18-500 | » Thedistrict delineates the strategies and the XI Thedistrict staff must delineate the strategies | Office of School Quality
7.3 sjpgl)ort th;a;tIt _|t wi I]! tpr:ovui]e t(l) a scho;l t:) assist in the f\nd th(; syp_portl that I:WI”t r[]Jrowh de Ito asch;ol X Provide strategic planning workshops that
implementation of the school renewal plan. p?a?]ﬁ in implementing the school renew address the implementation of district’s
» (Disgtrict Driven Indicator) school renewal plans.
Findinas XI Broker consultant services to provide
INdings. planning workshops for writing school

[] The above indicator is fulfilled. renewa plans.

X The district strategic plan does not define the X Monitor the implementation of the
strategies and support that it will provide to a recommendations of the external review
school to assist in implementing the school team.
renewal plan.

L&G 59-20-60 | The school renewal plan integrates the needs, goals, X The school leadership must review, revise, Office of School Quality
74 objectives, strategies, and evaluation methods found and/or modify the school renewa plan to I Provide or broker strateqi -

) T . . egic planning

in the district strategic plan. wg_egrtgte al aspecfts of nseds, algoa_ls, workshops that address the integration of

Findings: objectives, strategies, and evaluation needs, goals, objectives, strategies, and

methods found in the district strategic plan. - :

[ The above indicator is fulfilled evaluation methods found in school renewal

' plans.
X The school renewal plan does not integrate all . : .
aspects of the needs, goals, objectives, strategies, ] Monitor thg;tmpl err}etnr:atl O? of ;he .
and evaluation methods found in the district [ecommen 10nS O the external review
strategic plan. eam.
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L&G 59-139-10 | The school renewal plan is derived from strategies The school leadership must review, revise, Office of School Quality
75 found by education research to be effective. and/or modify the school renewal plan to [] Broker or provide workshops on using
include strategies found by education effective, research-based strategies for
Findings: research to be effective. developing the district strategic plan and the
XI Theabove indicator is fulfilled. school renewal plan.
[] Proposalsand plansin the district strategic plan [] Provide research-based proposals for plansto
and the school renewal plan are not derived from improve student achievement.
strategies found by education research to be
effective. [] Monitor the implementation of the
recommendations of the external review
team.
L&G 59-20-60 | The school renewal plan provides for an innovation The school/district leadership must review, Office of Curriculum and Standards
7.6 initiative designed to encourage comprehensive revise, and/or modify the school renewal plan X Recommend teaching methods that have
approaches based on effective strategies identified in to include an initiative that encourages proven to be successful in increasing student
research literature. innova_tivg appro_ach_es based on gffective achievement.
Funds can be spent in one or al of the following areas strategies identified in research literature.
or in any innovationinitiative identified in The school/district leadership must revise X1 Provide information and /or technical
“ Continuous Improvement/Innovation” (Revenue and/or modify initiative(s) not listed in the assistance on effective professional
3503) in the SDE’s 2000-01 Funding Manual: SDE 2000-01 Funding Manua with an development models and best practices of
- new approaches to what and how students learn by approved initiative. instructional strategies.
changing schooling in ways that provide creative,
flexible, and challenging education for all Office of School L eadership
students, especially those & risk; X Provide workshops for administrators on
+ performance- based _outcomes t_hat support & choosing effective staff development that is
pedagogy of thinking and active approaches for research based
learning; )
- applying different teaching methods permitting Office of School Quality
professional educators at every level to focus on
education success for all students and on critical X Provide or broker aworkshop that relates to
thinking skills; current education research.
- redefining how schools operate, resulting in the
decentralization of authority and allowing those
closest to the students at each school the flexibility
Chester HS
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to design the most appropriate education location
and practice; and

. creating appropriate relationships between schools

and other social service agencies by improving
relationships among school and community
agencies, parents, and the business community
and by establishing procedures that cooperatively
focus the resources of the greater community upon
barriers to students’ success in the schooal,
particularly in the areas of early childhood and
parenting programs, after-school programs, and
adolescent services.

Findings:

]
]
]

Not applicable
The above indicator is fulfilled.

The school renewal plan does not provide for an
initiative that encourages innovative approaches
based on effective strategies identified in
research literature.

The initiative is incomplete or does not include
innovative approaches.

The initiative is not described in the SDE’s
2000-01 Funding Manual.

X

X

Provide or broker a workshop to identify
proven and acceptable innovative initiatives
used in school renewal plans.

Monitor the implementation of the
recommendations of the external review
team.
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FOCUSAREA: Leadership and Governance
Number | Reference | STANDARD: The school has and uses a modd safe schools checklist on aregular basis to assess the schools' safety.
L& G 59-5-65
8
Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-5-65 | The school has written safe schools checklists that are [] The school leadership must immediately Office of Safe Schools and Y outh Services
8.1 routinely used to assess safety strengths and develop and disseminate safe schools - - .
weaknesses, and school staff is prepared to react in an checklists to assess safety strengths and ] \er?égeeani%ggs IF:; ;26 development of &
emergency Situation. weaknesses. '
Findings: [] The school leadership must immediately g‘flce Of_ School Quality _ o
L . . provide staff with preparedness training and/or Provide or prokgr services for district or
XI The above indicator is fulfilled. dirills to ensure that they are adequately school training in school safety plan
[ ] No written guidelines or checklists are used to prepared to respond to an emergency situation. development.
assess safety strengths and weaknesses, [_] Monitor the implementation of the
[ ] Thereis no evidence that school staff are prepared tr;‘;r?]mmmdatl ons of the external review
to act in an emergency Situation. '
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FOCUSAREA: Leadership and Governance

Number | Reference | STANDARD: Standardized testing is administered in accordance with the requirements of the Education Accountability Act.
L&G 59-18-320
9
Number | Reference Indicator Recommendations Technical Assistance
L&G 59-18-320 | *The PACT is administered to all students in grades [ ] The school leadership must immediately Office of School Quality
9.1 three through eight. provide written assurances that the PACT or Monitor the imol tati f th
the PACT-Alt will be administered to all = eommeat ohs of the external revic
Findings: students in grades three through eight. team
bJ Not applicable [] Beforethe next testing cycle, the school
P : - leadership must provide in-service to teachers
Th fulfilled.
= e above indicator is fulfilled regarding the PACT-AIt and designing
. . [ dations and/or
[] Documents indicate that not all students in grades appropriate accommo :
three through eight were given the PACT or the moaifications of siudents served with | EPs.
PACT Alternate Assessment (PACT-AIt).
*This indicator should be reviewed only for grades
three through eight.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
L&G 59-18-320 | *The South Carolina High School Exit Examination is | [_] The school leadership must establish asystem Office of Assessment
9.2 administered to all students beginning in the tenth that ensures the South Carolina High School .- s -
grade. Students have four opportunities to take and Exit Examination is administered to all students ] (C):r? ?ﬁg (iatdtr;?lrg g?a;ci%rnd(l)? {;g Itzii CE(:(OE;g: nators
pass the Exit Examination. beginning in the tenth grade. The system must '
specify how students who have not passed the -
Findings: test will be given access to retakes. ] Zrl%/é?tesvv\ﬁg(?mp tﬂ:ﬁﬂé’ﬁéhgx?ft éx(;?n
] Not applicable
Office of School Quality
X] The above indicator is fulfilled. [_] Monitor the implementation of the
[] Thereis no documentation to confirm that all recommendations of the external review team.
students in tenth grade take the South Carolina
High School Exit Examination.
[_] The documentation confirming that students who
failed the South Carolina High School Exit
Examination in the tenth grade does not support
confirmation of the times they were allowed to take
the retest in the eleventh and/or twelfth grades.
*This indicator should be reviewed only for schools
serving grades ten and higher.
Chester HS
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FOCUS AREA: Leadership and Governance

Number | Reference | *STANDARD: The school offers state-funded PSAT or PLAN testing.*
L&G 59-18-350
10 * This standard should be reviewed only for schools serving students in grade ten and higher.
Number | Reference Indicator Recommendations Technical Assistance
L&G 59-18-350 | *High schools give state-funded PSAT or PLAN tests | [_] The school leadership must ensure that every Office of Assessment
10.1 to al tenth grade students in order to assess and tenth-grade student is given PSAT or PLAN - - P
identify curicular areas that need to be strengthened testing. X cP(r)g\r/cli?r?eftroalr ning for abuilding- level tes
and reinforced. '
[_] The school leadership must determine and : :
- ) : o ff f School t
Findings: articulate in writing how PSAT or PLAN results © Iceo_ = 00_ Quality _
[ Not applicable will be used to assess and inform revisions, [] Monitor the implementation of the
additions, and/or modifications to the curricula. recommendations of the external review team.
X The above indicator is fulfilled.
[] There is no documentation to confirm that all tenth-
grade students were given the PSAT or PLAN tests.
[1 No documentation is furnished that demonstrates
assessment or identification of curricular needs for
students in tenth grade based on the results of the
PSAT or PLAN tests.
*This indicator should be reviewed only for schools
serving grades ten and higher.
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Number | Reference Indicator Recommendations Technical Assistance
L&G 59-18-350 | *The school uses PSAT or PLAN testing to provide X The school leadership must plan and implement | Office of Curriculum and Standar ds
10.2 guidance and direction to parents and students as they aworkshop for students in the tenth grade and [X] Assist guidance counselors in interpreting
plan for postsecondary experiences. above and their parents to discuss how the results of PSAT and PLAN testing
results of PSAT or PLAN tests may be used to '
Findings: plan for postsecondary experiences. Office of School Quality
L Not applicable IX| The school leadership must establish a system to | [ Monitor the implementation of the
- : . ensure that students and parents will be informed recommendations of the external review team.
[_] The above indicator is fulfilled. of the PSAT or PLAN workshop.
X Thereis no evidence to confirm communication
with parents and/or students regarding the use of
PSAT or PLAN testing to provide guidance for
postsecondary experiences.
*This indicator should be reviewed only for schools
serving grades ten and higher.
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FOCUSAREA: Leadership and Governance

Number | Reference | STANDARD: The school provides a homework center for students.
L&G 59-18-1910
11
Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-18-1910 | The school provides a homework center for all [ ] The school leadership must provide a Office of Safe Schools and Y outh Services
111 students which functions beyond regular school hours. homework center that functions beyond the [ Provide information on best practices for
regular school hours to serve all students. homework centers.
Findings:
XI The above indicator is fulfilled. Office of School Quality
. [_] Monitor the implementation of the
[] There is no homework center for all students that recommendations of the external review
functions beyond regular school hours. team
L&G 59-18-1910 | Instruction and assistance in the homework center is Develop and implement a plan to offer a Office of Safe Schools and Y outh Services
11.2 tailored to the specific needs of individual students. homework center that offers instruction and L - -
academic assistance to match the specific needs i E(r)(r)xle(ilveolrfgrennl?gn on best practices for
Findings: of individual students.
[] The aboveindicator is fulfilled. Review the process currently used determine gflce of School Quality
. i i i icesi Monitor alignment of the after-school
Th h K center. instruction f';\nd delivery servicesin homework _
L} Thereiis no homework center center. Revise and/or modify the plan to ensure program with the school renewal plan.
- - - that students are receiving instruction that is
B e e e | eiicaly dovopadtoarestriar | B3 Moritor teimplemartationof e
homework center are tailored to the specific individual needs [S;(T)]mmendatl ons of the externdl review
needs of individual students. '
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FOCUSAREA: Leadership and Governance

Number | Reference | STANDARD: The school has programs and procedures established that heighten awareness of the importance of parents’ involvement in
L&G | 5998110 the education of their children.
12
Number | Reference I ndicator Recommendations Technical Assistance
L&G | 59-28-130 | The school renewal plan includes parental involvement | XI The school renewal plan must be revised to Office of School Quality
121 tgr?al Sran? objectives and an evaluation component for wg;lelgi_e parenctjal mvc;l\lvzrtr_legt g(ﬁls f:ndt ot IX| Provide or broker guidance in the
is program. objectives and an evaluation component for this development of a parent involvement
Findinas: program. component for the district strategic plan and
Indings. . . . the school renewal plans.
[] The above indicator is fulfilled. [J The school leadership must take immediate
stepsto |mpl ement the goals and objectives and [_] Provide or broker assistance to write the
[] The school renewal plan does not include parental f[he el'val uation component of the parental school renewal plans.
involvement goals and objectives and an evaluation Involvement program.
component for this program. X Monitor the implementation of the
recommendations of the external review team.
XI  The school renewal plan does not contain all the
components of parental involvement to include Office of Parental and Community
goals and objectives and evaluation. Partnerships
. X Conduct workshops on increasing community
L] The school renewd plan mcl l.JdGS parental : and parental involvement in school activities.
involvement goals and objectives and an evaluation
porr}ponentédhowever, they are not being properly X Conduct workshops on increasing school and
'mplementec. business partnerships.
Chester HS
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Number

Reference

I ndicator

Recommendations

Technical Assistance

L&G
12.2

59-28-170

» The district superintendent takes appropriate action to
assist in improving parental involvement by

including parental involvement expectations as part
of each principal’s evaluation,

including information about parental involvement
opportunities and participation in the district’s
annual report, and

disseminating to all parents in the district the
expectations enumerated in S.C. Code Ann. § 59-28-
180 (parent expectations).

The district superintendent considers

designating staff to serve as parent liaisons,
requiring each school to designate a faculty contact
for parental involvement,

requiring each school principal to designate space
within the school specifically for parents, and
encouraging principalsto adjust class and school
schedules to accommodate parent-teacher
conferences.

» (District Driven Indicator)

Findings:
X The above indicator is fulfilled.

[ ] Thereisno evidence to confirm that the district
superintendent has attempted to improve parental
involvement.

[ ] Thereisno evidence to confirm the district
superintendent has considered ways to improve
parental involvement.

L]

The district superintendent must immediately
develop a written plan to address improving
parental involvement by

- including parental involvement expectations

as part of each principal’s evaluation,

- including information about parental

involvement opportunities and participation
in the district’ s annual report, and

- disseminating to al parentsin the district the

expectations enumerated in S.C. Code Ann.
§ 59-28-180 (parent expectations).

Office of School Quality

[] Monitor the implementation of the
recommendations of the external review

team.
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Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-28-160 | » Theloca board of trustees takes appropriate actions The local board of trustees must develop and | Office of School Quality
12.3 to assist in improving parental involvement. Each board impl emth awritten plan to address improving XI Broker the services of the South Carolina
of trustees parental involvement. School Boards Association to provide
considers joining national organizations that . orientation for new board members,
promote and provide technical assistance on various The local board of trustees must adopt policies the notebook “Getting on Board,” which
proven parental involvement frameworks; that inclucle expectations for proven parenta contains information for school board
incorporates into existing policies and efforts, where involvement practices. members in South Carolina, and
ossible, proven parental involvement practices; _ i i o
gdopts poFi cies thF;t emphasize the impé)rtance of The local board of trustees should highly the Nil anal =chod anrdsg %Cﬁlonb
parental involvement and strives to increase and consider joining national organizations that menual Becoming & Better Board Member.
clearly define expectations for effective parertal Bgr);nn(t);le i?lr:/(:)Ipvrgr\rlwlSri t]‘ercamle\(jvaloﬁ(sg stance with X Monitor the implementation of the
involvement practices; ' recommendations of the external review
provides for al faculty, no later than the 2002-03 team.
school year, parental involvement orientation and ;rrsrenle%?ie?oa;rr?cgdzuirﬁtj?ﬁﬁlvement
training through staff development with emphasis on Lely P . )
unique school and district needs; exglectatl ons as part of the superintendent’s
provides incentives and formal recognition for evaluation.
schools that significantly increase parental
involvement;
requires an annual briefing on district and school
parental involvement programs including findings
from state and local evaluations; and
includes parental involvement expectations as part
of the superintendent’ s evaluation.
» (Local School Board Driven Indicator)
Findings:
[] The above indicator is fulfilled.
[ 1 Thereis no documentation that the local board of
trustees takes appropriate action to assist in
improving parental involvement.
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Number

Reference

I ndicator

Recommendations

Technical Assistance

L]

The local board of trustees has not adopted policies

that include expectations for proven parental
involvement practices.

The local board of trustees does not belong to any
national organization that promotes and provides
technical assistance with parental involvement
frameworks.

The local board of trustees has not provided for
staff development in the area of increased parental
involvement.

The local board of trustees has not provided for
incentives to recognize schools that significantly
increase parental involvement.

The local board of trustees has not included
parental involvement expectations as part of the
superintendent’ s eval uation.
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Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-20-60 | P Thedistrict, in coordination with the local school [ ] Thedistrict must immediately publish areport | Office of School Quality
124 board, publishes and distributes a programmatic report to the parents and constituents of the district . :
to the parents and constituents of the district that that contains goals and objectives of the ] gﬁgg g]gasrzrsv ,IAC:o?:f ;tkilgnsf (;J tphr g/?:joe“ na
includes goals and objectives of the school district, the school district, strategies to meet the goals orientation for new board members
strategies to meet the goals and objectives, and an and objectives, and an evaluation of the the notebook “ Getting on Board,” V\'IhiCh
i ut e . ’
evaluation of the outcomes OUICOMES. contains information for school board
> (District Driven Indicator) [0 Thedistrict must revise and redistribute the tmhe”[\'lk;?s Igl SS%:;[h ?grollr&a,Aand -»
report to the parents and constituents of the © o lonal School boards SSZC' 'on
Findings: district ensuring that it contains goals and rl\'/}z:‘#berBecom' ng a Better Boar
I The above indicator is fulfilled. ombé;dtlr\f S;Lhaenﬁzo;: S, sraeglesto '
oval uatiog of the outcjomes ’ [_] Monitor the implementation of the
[] Thedistrict has not published a report to the parents ) recommendations of the external review
and constituents of the district that contains goals team.
and objectives of the school district, strategiesto
meet the goals and objectives, and an evaluation of
the outcomes.
[] Thedistrict has published areport to the parents
and constituents that does not contain all the
components of the indicator: goals and objectives
and an evaluation of the outcomes.
Chester HS
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Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-20-60 | An annual school report to the parents and constituents | [ ]  The school must immediately revise and Office of School Quality
125 of the school is developed by the SIC and provides redistribute its annual school report to parents . :
information on the school’ s progress in meeting the and congtituents using SIC members in the H I?rr;l:ﬁléh;:g (\)/rllcevsv?:‘“snl; @lé(z%o:;dgﬂgol
school and district goals and objectives. process. Summary Report,” which includes
Findings: [] The school must revise and redistribute the ;eggsrttgl;\rlﬂzsneg the report, and
o - - report to the parents and constituents, . A

X The above indicator is fulfilled. ensuring that the report provides adequate samples and information display.

[] Thereisno evidence to confirm that an annual '“‘;‘;.ma“tﬁ” Onhth? SCZOS!; P&Ogmjs n q [_] Monitor the implementation of the
school report to parents and constituents of the mb'ecltr'lg € School and district goals an recommendations of the external review
school was developed by the SIC. Objectives. team.

[] Theannua school report to parents and
constituents of the school does not provide
adequate information on the school’ s progressin
meeting the school and district goals and
objectives.
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FOCUSAREA: Leadership and Governance
Number | Reference | STANDARD: The school has programs and services in place to assist students who fail the South Carolina High School Exit Examination.
L&G 59-30-10
13
Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-30-10 | The school has remedia programs to assist those [] The school leadership must immediately Office of Technology
131 students who do not pass the South CarolinaHigh develop and implement remedia programs to - . . - -
School Exit Examination. (Passing the Exit Examination assist those students who do not pass the High X|' Provide guidancein sele(_:tl ng appropriate
. " . o ) . software programs to assist studentsin
isacondition for receiving a South Carolina high school School Exit Examination. remediation
diploma.) '
X The school leadership must review and revise : -
Findings: their remedial programs to ensure that they Office Of‘ SchooI.Quallty _
- address the needs of students who do not pass | XX Monitor the implementation of the
[] Not applicable this exam. recommendations of the external review
team.
[] The above indicator is fulfilled. [[] The school leadership must establish a system
_ _ that ensures that students have four
[1 The school does not have remedial programsin opportunities to pass the Exit Examination.
place to assist those students who do not pass the
High School Exit Examination.
XI The remedia programsin place at the school level
do not address the needs of students who do not
pass the Exit Examination.
*This indicator should be reviewed only for schools
serving grades ten and higher.
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FOCUSAREA: Leadership and Governance
Number | Reference | STANDARD: The district and school have implemented rigorous academic changes in the career and technology education program.
L&G 59-52-50
14 * These indicator s should be reviewed for only high schools and career centers.
** These indicator s should be reviewed for middle schools, high schools, and career centers.
Number | Reference I ndicator Recommendations Technical Assistance
L&G | 59-52-40 | P * Thedistrict and school have implemented a [] Thedistrict and school must replace general Office of Career and Technology Education
14.1 rigorous, relevant academic curriculum that eliminates level coursesin math, English, and science XU Provide staff develo .
p . . . . . pment on teaching the
< OSOtli_TO_ the “general” track for students. with challenging applied academic course. high-level curriculum standards which
Work . _ _ students are expected to master in the applied
Transition | P (District Driven Indicator) math, applied communications, and applied
Act SCience Courses.
Guidelines
Findings:
(] Not applicable Office of Technology
X Provide guidance in identifying resources to
X The above indicator is fulfilled. support and enhance technology education
programs.
[ 1 Genera-level coursesin math, English, and science
have not been phased out. Office of School Quality
[_] Monitor the implementation of the
recommendations of the external review team.
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Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-52-40 | * The school has developed plansto accelerate the The school |eadership must develop and Office of Career and Technology Education
14.2 learning of students who are behind their age peers. |mpl ement grategl&e and action plans X Provide guidance to the district and school
hSCIZ (reinforced in Act 135) to address the needs of in developing and implementing a plan to
School-To- indi . . -
Work Findings: ﬁ]légfnésr;tvgsh?; gﬂmiie;;t%gﬁgifﬁd accelerate the learning of students who are
Transition | [ ] Not applicable P = behind their age peers.
Act renewal plan.
Guidelines (g ; ;
L} The above indicator is fulfilled. The school leadership must take immediate Office of School Quality
[] Thereisno plan to accelerate the learning of stegs to enﬁJre thﬁ:ﬁt' 3” rﬁ" ans concerning X Monitor the implementation of the
students who are behind their age peers. Students who are benind their age peers are recommendations of the external review
fully implemented. team.
X Thereis an appropriate plan to accelerate the
learning of students who are behind their age peers.
However, it is not being fully implemented.
L&G 59-52-40 | ** Every student can demonstrate proficiency in The school leadership must use state core Office of Career and Technology Education
14.3 keyboarding and computer literacy before graduation. competencies to ensure stu_den.ts.rece_ive [] Provide guidance in developing or sslecting
C competency-based instruction in: using the proficiency test(s) to determine student
SC*\‘/SO"kTO' Findings: touch method on a computer keyboard; loading mastery of skills
ore : and using appropriate application software to '
Transition | [_] Not applicable - . :
Act solve various problems; and entering . XI  Provide guidance in developing
Guidelines | (7] The ahove indicator is fulfilled. information, saving information to appropriate district/school guidelines to determine
medla r(_atrlevl ng and ed.'t' ng previously stored student mastery of keyboarding skills and
X Every student cannot demonstrate proficiency in information, and producing hard copy. computer literacy skills before graduation.
lg(?g;f;ir glnng and computter literacy before The school leadership must develop a system _ _
' that determines keyboarding proficiency and Office of School Quality
[] The school does not have a system in place to computer literacy of all students. X Monitor the implementation of the
determine keyboarding proficiency and computer recommendations of the external review
literacy of all students. team.
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Number | Reference Indicator Recommendations Technical Assistance
L&G 59-52-40 | ** The school provides consistent and continuous X Thedistrict and school(s) must provide Office of Career and Technology Education
144 structured opportunities for academic and career and support for integrated instruction by X Provide staff development activities in the
S technology education (CATE) teachers to work together structuring consistent and continuous district and school for the instructional staff
School-To- | tg plan integrated instruction for students. opportunities for academic and CATE - - - u
Work teachers to work toaether on integrating academic and CATE
Transition 9 ' instruction.
Act Findings:
Guidelines .
[] Not applicable Office of School Quality
[] The above indicator is fulfilled. X Monitor the ir_an ementation of the _
recommendations of the external review
XI  Consistent and continuous structured opportunities team.
for academic and CATE teachers to work together
to plan integrated instruction for students are not
provided.
L&G 59-52-40 | ** The school has developed and implemented a X The school must develop and implement a Office of Career and Technology Education
145 comprehensive system of career guidance and comprehensive system of career guidance and IX| Provide professional development activities
S counseling that includes: counseling that includes: f hool el .
School-To- | . 3 comprehensive career guidance plan (career a comprehensive career guidance plan (career TOr SO COUNSE0Ms on. :
Work ) . : . integrating and implementing career guidance
Transition planner), which has amagjor plan and an aternate planner), which has a mgjor plan and an and planning, into the comprehensive school
Act plan for each student starting in grade 6 and alternate plan for each student starting in grade counseling p;ogram
Guidelines continuing through grade 12; 6 and continuing through grade 12; developing and impiementi ng a
parental assistance in the development of the career parental assistance in the development of the comprehensive system of career awareness
frl\?(;pportunity for review and revision of the career mca;ecj)p?:)?gnity for review and revision of the exploration, preparation, and counsling; and
plan by the student and his’her parents annually up career plan by the student and his/her parents maintaining acareer planner for each student.
to the senior year of high school; annually up to the senior year of high schooal; X Provide guidance to the district on developing
the flexibility to move between the Tech Prep and the flexibility to move between the Tech Prep adistrict plan to implement the SC
College Prep career paths up to the senior year of and College Prep career paths up to the senior Comprehensive Developmental Guidance &
high school; year of high school; Counseling Program Model.
a postsecondary option; a postsecondary option;
sequential curriculum activities that relate directly to sequential curriculum activities that relate
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life career planning, decision making, career
awareness, career exploration, and career
preparation,;

active participation of school personnel, parents,
community, and business/industry in the career
development of students; and

activities which emphasize and promote
participation of all studentsin career development
activities.

Findings:

[
[
X

Not applicable

The above indicator is fulfilled.

The school has not developed and implemented a
comprehensive system of career guidance and

counseling.

Career development activities are not provided for
all students.

X

directly to life career planning, decision making,
career awareness, career exploration, and career
preparation,;

active participation of school personnel, parents,
community, and business/industry in the career
development of students; and

activities which emphasize and promote
participation of al studentsin career
development activities.

The school must provide career devel opment
activities for all students.

Office of School Quality

[XI Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-52-40 | ** Structured work-based learning opportunities, X The school must implement a structured work- | Office of Career and Technology Education
14.6 resulting from the four basic program components based learning opportunity program resulting Provi - inimpl ting the f
sC below, are made available for all students. from the four basic program components b Provide guidance in implementing the four
School-To- : program components for structured work-
0010 Work-based learning below, for all students. :
Work . . based learning.
Transition School-based learning Work-based learning
Act Connecting activities School-based learning _ _
Guidelines Credentials Connecting activities Office of School Quallty
Credentials X Monitor the implementation of the
These learning opportunities include: h ud recommendations of the external review
arange of mentoring opportunities beginning no | 111 program must include: team.
|ater than the seventh grade; arange of mentoring opportunities
adult supervision for mentoring opportunities; beginning no later than the seventh grade;
some or all of the following work-site adult sUpervisSion for mentoring
opportunities: shadowing, service learning, opportunities, _ _
school-based enterprises, internships, co-ops, some or dl of the following work-site
outh apprenticeships, and registered opportunities: shadowing, service learning,
gpprm?ipcgﬁmips P eg school-based enterprises, internships, co-
a combination of work-based instruction, school- ops, yogtgj]ppr.entl ceships, and registered
based instruction, and connecting activities that apprenticesnips; , ,
combine work-based and school-based learning; a combination of work-based instruction,
aformal work-site training plan that includes school-based instruction, and connecting
school based and work-based learning; activities that compl ne work-based and
responsibilities and expectations for work-site schook-based 'e?m'”gz :
mentors; aformal work-site training plan that
formal agreements outlining respective roles and :ncl udes school based and work-based
responsibilities of school representative, student, eaning, .
employer representative, parent, etc., to be respons bilities and expectations for work-
signed by each person; Site mentors; . _
demonstrations, quality role models, and formal agreements outlining respective roles
supervisory coaching; ’ and responsibilities of school
aliaison to collaborate with the employer, representative, student, employer .
school, and parents; representative, parent, etc., to be signed by
’ ’ each person;
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adequate insurance coverage for all students
prior to participating; and

specific documentation on each student’s
participation in a work-based experience to
include, a a minimum, the following: atraining
agreement, permission form, proof of insurance
form, etc.

Findings:

[
[
X

[

Not applicable
The above indicator is fulfilled.

Structured work-based learning opportunities
resulting from the four basic program components
are not available for al students.

Structured work-based |earning opportunities
resulting from the four basic program components
are available for al students. However, the program
does not fully comply with the guidelines above.

demonstrations, quality role models, and
supervisory coaching;

aliaison to collaborate with the employer,
school, and parents;

adequate insurance coverage for al students
prior to participating; and

specific documentation on each student’s
participation in a work-based experience to
include, at a minimum, the following: a
training agreement, permission form, proof
of insurance form, etc.

L&G 59-52-40 | ** The school has implemented changesin the CATE [ ] The school must develop CATE programs, Office of Career and Technology Education
14.7 programs, which are essential to expand content, which expand content, relevancy, and rigor in X' Provide guidance in implementing the career
S relevancy, and rigor in preparation for lifelong learning preparation for lifelong learning and living in major-career cluster concent for all students
SCCS‘(’)'”(TO and living in a technological society: atechnological society. Including the '
Transition . following elements: X Provide staff development in implementing
Act CA_TE programs have been restructured into career _ state-adopted standards in applied academics
Guidelines majors-career clusters. CATE programs have been restructured into and CATE courses to elevate students to
High expectations have been established for all career majors career clusters. higher levels of learning.
CATE students. High expectations have been established for al
Provisions have been made to ensure that all CATE students. X Provide staff development to make active
students are actively engaged in the learning Provisions have been made to ensure that all learning integral to applied academic and
rocess. students are actively engaged in the learning CATE instruction.
Process.
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Instruction in communications, mathematics, and
science has been incorporated into al career magjors.
Technology has been incorporated into al career
majors.

Comprehensive needs assessments have been
conducted every five years to ensure relevancy of
programs, and CATE programs have been
implemented, revised, or deleted based on the needs
assessment results,

CATE programs are competency-based.

Tenets of the 2020 Vision for Career and
Technology Education in SC, a stakeholder-
originated strategic plan that serves as aroadmap for
school- to-work implementation in our state, have
been adopted.

Findings:

[
[
[

Not applicable
The above indicator is fulfilled.

The school has not developed CATE programs,
which expand content, relevancy, and rigor in
preparationfor lifelong learning and living in a
technological society.

The school has developed but not fully
implemented CATE programs, which expand
content, relevancy, and rigor in preparation for
lifelong learning and living in a technological

Society.

Instruction in communications, mathematics,
and science has been incorporated into all career
majors.

Technology has been incorporated into al
career mgors.

Comprehensive needs assessments have been
conducted every five years to ensure relevancy
of programs, and CATE programs have been
implemented, revised, or deleted based on the
needs assessment results.

CATE programs are competency-based.
Tenets of the 2020 Vision for Career and
Technology Education in SC, a stakehol der-
originated strategic plan that servesas a
roadmap for school-to-work implementation in
our state, have been adopted.

The school must take immediate steps to
ensure that CATE programs, which expand
content, relevancy, and rigor in preparation for
lifelong learning and living in a technol ogical
society are fully implemented.

X' Provide staff development in incorporating
math, communications, and science standards
in CATE programs.

X Provide resources for latest technology
available to schools for instructional
programs.

X Provide examples/models of available needs
assessment instruments that can be modified
and used in the district/school.

X Provide in-service on writing competency-
based lesson plans using the state-adopted
competencies for CATE courses.

Office of School Quality

X Monitor the implementation of the
recommendations of the externa review team.
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Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-52-70 | * The school has a system that ensures that student data | [ ]  The school must develop and implement a Office of Career and Technology Education
14.8 are entered at the school level so that required career and system that ensures that student data are - . L
< technology education extractions can be conducted. The entered at the school level so that required u ]I?r ovide pro_f (_)na! devel opment_ activities
School-To- : , ) or appropriate district level and high
Work system ensures: career and technology education extractions school/career center people on:
Transition | - People responsible for data entry have a complete can be conducted. The system must ensure: data collection: '
Act understanding of the SASI system, the data to be People responsible for data entry have a the SASI sy ste’m'
Guidelines collected, and the appropriate fields to be used. complete understanding of the SASI system, the data entr /extrac,tion [OCESS:
Communication and collaboration exist between the data to be collected, and the appropriate fields to iy P o
district level and the high school/career center level be used. checking accuracy of data; and
during the data entry and extraction process. Communication and collaboration exist between uiilizing data as a management tool to
The accuracy of datais checked prior to submission the district level and the high school/career guide improvement efforts.
to the Office of Career and Technology Education. center level during the data entry and extraction
Data are used as a management tool in guiding local process. Office of School Quality
improvement efforts. The accuracy of datais checked prior to (] Monitor the implementation of the
Data are shared with appropriate staff, the local submission to the Office of Career and recommendations of the external review
school board, parents, and the community. Technology Education. team.
Data are used as a management tool in guiding
Findings: local improvement efforts.
. Data are shared with appropriate staff, the local
L] Not applicable school board, parents, and the community.
bJ The above indicator is fulfilled. [] The school must take immediate steps to fully
[] The school has not developed a comprehensive implement their e>_<|st| ng career and
system of data collection and reporting for career technology education data system.
and technology education.
[] The school has developed but has not fully
implemented a comprehensive systemof data
collection and reporting for career and technology
education.
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Number | Reference I ndicator Recommendations Technical Assistance
L&G 59-52-40 | » * Thedistrict has established alocal schookto-work | L]  Thedistrict must establish alocal school-to- Office of Career and Technology Education
14.9 advisory committee to address unique employment work advisory committee to address the _ _ o
C needs of the area and to assess the rigor and relevancy of unique employment needs of the area. [] Provi de guidance to the district in .
SCT,SOI',(TO' the school-to-work system. establishing alocal school-to-work advisory
Tran;rti on [] Thelocal school to work advisory committee committee.
Act o _ _ must conduct a program quality review (at
Guiddines | » (District Driven Indicator) least once every three years) to assessthe rigor | e :
ice of School Quality
and relevancy of the school-to-work system.
Findings: [_] Monitor the implementation of the
XI Not applicable [J Resultsand recommendations of the local recommendations of the external review
school- to-work advisory committee must be team.
[] The above indicator is fulfilled. submitted to the district’ s board of trustees to
be reported in the district’ s strategic plan (Act
[ ] A loca school-to-work advisory committee has not 135).
been established.
[ ] A local school-to-work advisory committee exists;
however, the committee does not address the
employment needs of the area nor does it assess the
rigor and relevancy of the school-to-work system.
[] The results of the program quality review and
recommendations of the local school to work
advisory committee made to the school district
board of trustees are not reported in the district’s
strategic plan.
Chester HS 47




FOCUSAREA: Leadership and Governance

Number | Reference | STANDARD: The school provides appropriate services to students who for behaviora or academic reasons are not benefiting from the
L&G | 59-63-1300 | regular school program or may be interfering with the learning of other students.
15
Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-63-1300| P Thedistrict and school have considered establishing | (]  The district leadership must conduct an Office of Safe Schoolsand Youth Services
151 an alternative school program. analysis to determine the feasibility and 4 ol et . .
benefits of establishing an dlternative school | fg;ﬁ'j;ﬁg&?&geagﬁ&? g[ ograms
» (District Driven Indicator) program. The analysis must include partnering '
o with other districts as an option. Office of Technology
Findings: -
. . . Encourage and provide guidance on the use
D The above indicator is fulfilled. of alternative instructional delivery strategies.
[] Thedistrict and school do not have an aternative Office of School Quality
school program.
[] Broker or provide assistance with the
[] Thereisno documentation to suggest that the evaluation of alternative school programs.
district and school have considered establishing an _ _ _
alternative school program. I:‘ Monitor the |mpI ementation of the
recommendations of the external review
team.
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If an alternative school program isestablished, it must comply with the indicators below.

Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-63-1310| P Alternative school programs are operated at asite [] Theschool must immediately comply with the | Office of Safe Schools and Y outh Services
15.2 separate from other school buildings on campus or at a statutes found in the Education ot e : -
separate time from normal school hours, providing Accountability Act that mandate alternative ] fezsr';taglzslt rr]lgt;gtnhat?:/%agﬁgg ?)rrogams
compl ete separation from other students (unless the school programs to be operated at aSite '
school has awaiver from the SDE). separate from other school buildings on Office of School Quality
campus or at a separate time from normal
» (District Driven Indicator) school hours, providing complete separation [_] Monitor the implementation of the
from other students. If this separation is not recommendations of the external review
Findings: possible, the school must obtain a waiver team.
X The above indicator is fulfilled.
[ ] The programs are not operated at a site separate
from other school buildings on campus or at a
separate time from normal school hours, providing
compl ete separation from other students.
[ ] The school has awaiver from the SDE.
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Number | Reference Indicator Recommendations Technical Assistance
L&G | 59-63-1320 | The school has clear guidance and procedures for the The school leadership must immediately Office of Safe Schools and Youth Services
15.3 referral of any student into an aternative school establish guidelines and procedures for the [ Audit alternative school programs for
program, including referral of students into an alternative compliance to state guidelines.
due process procedures, program.
consideration of the requirements of the IDEA, and . . . [] Provide guidance to districts for establishing
written and distributed academic and disciplinary The school leadership must immediately alternative school programs.
policies. revise and distribute guidelinesand
procedgres for the referral_ of studentsinto an Office of Exceptional Children
Findings: dternative program ensuring that the _ _ _ _
guidelines include due process procedures. L] Provide guidance with regard to compliance
[] Not applicable _ . | and testing.
The school leadership must immediately _ .
X The above indicator is fulfilled. revise and distribute guidelines and Office of School Quality
procedures for the referral of studentsintoan | ] Monitor the implementation of the
[[] There are no written guidelines and procedures for alternative program ensuring that the recommendations of the external review
the referral of studentsinto an alternative program. guidelines include requirements of the IDEA. team.
[[] The written guidelines and procedures do not The school |eadership must immediately
contain due process procedures. revise and distribute written guidelines and
procedures for the referral of studentsinto an
[] The written guidelines and procedures do not aternative program ensuring that the
contain consideration of the requirements of the guidelines include academic and disciplinary
IDEA. policies.
[ ] The written guidelines and procedures do not
contain written and distributed academic and
disciplinary policies.
Chester HS 50




Chester HS

ERT Report Instrument

| nter vention and Assistance Team
Office of School Quality

Division of Professional Development and School Quality

Curriculum and Instruction

School Year 2002 —2003

School: Chester High School

OV

51



FOCUSAREA: Curriculum and Instruction
Number | Reference | STANDARD: The curricula are aigned with the state standards and annually reviewed and revised to address gaps in student academic
c&l | 59-18-110 | performance.
1
Number | Reference I ndicator Recommendations Technical Assistance
C&l 59-18-110 | The curricula are aligned with state and local standards The school leadership must develop aplan and | Office of Curriculum and Standards
1.1 and are understood and used by teachers. 3 milI ine for tl rlnpl :Imentgtl (?n :o gll_rect tht(aFl " X Provide professional development regarding
Findinas stev dog?jmen ocal curricuiato align wi € the steps toward alignment of curriculum with
indings: andards. standards.
) Thecove it il e e e | 5 ASSS ahodlsin e digrmen o ca
[ ] Thereareno loca curricula standards. curriculum with state standards
. . . . L Provid fessiona devel ti
[] Local curriculaare not aligned with state and local The school leadership must provide time and b Provide Professiona Ceveopment in
. . standards implementation for science and
criteriafor performance standards. opportunity for teachers to develop local ;
) . : mathematics.
curriculato align with state standards.
X The majority of teachers do not evidence an :
understanding of state and/or local curricula. The school |eadership must monitor use of Office Of_ Technol ogy _
school curricula to include component of X' Provide professional development in the use
[1 The majority of teachers do not use state and/or cross-referencing with state standards. of SCTLC.com as a standards-based
local curricula. curriculum development tool.
Office of School Quality
XI' Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
C&| | 59-18-110 | The curriculaare reviewed and revised to address [XI The school leadership must direct a plan for Office of Curriculum and Standards
1.2 identified gaps in student performance. the regular review and revision and/or X Provide training in the six steps of the
modification of curricula on the basis of Standards in Practice model.
Findings: student performance data.
[] The above indicator is fulfilled. X Facilitate the process to obtain a curriculum
calibration and assist in areview of the
X There is no documentation to indicate that the curriculum with a focus the curriculum
: . . calibration report.
curricula are reviewed and revised.
X Provide training in data analysis.
X Performance data are not used to revise and/or _ _
modify curricula. Office of School Quality
X Monitor the implementation of the
recommendations of the external review
team.
C&l 59-18-350 | » PSAT or PLAN results are used to provide guidance | [XI The school leadership must direct the use of Office of Assessment
1.3 to :ttudentfj and parer_1ts in trlew planning for SPtsg\Ttor PI(_jAN reflj!ts t(l) provi dfe guidance to XI Provide the school with the PSAT Summary
postsecondary experiences. udents and parents in planning for of Answers and make available in the district
postsecondary experiences. inaful foll keh Uiiliz
» (Digtrict Driven Indicator) tmheanl? gl at'o o;’\t" tl;]p vvlor opslon - 1zng
X The school leadership must provide the IS fnrormation € Classroom fevel.
Findings: oppor‘tunlty for students and parents/guardians Office of School Quality
[] Not applicable to review PSAT or PLAN results and . . .
postsecondary options. XI Monitor the implementation of the
. . . recommendations of the external review
[] The above indicator is fulfilled. team
X Thereis no documentation to confirm
communication with parents and/or students
regarding the use of assessments to provide
guidance for postsecondary experiences.
*This indicator should be reviewed only for high
schools.
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FOCUSAREA: Curriculum and Instruction

Number | Reference | STANDARD: Loca instructional materials reflect the substance and level of performance outlined in grade-specific curriculum standards
c&l | 59-18-1300 | and assessments adopted by the State Board of Education.
2
Number | Reference Indicator Recommendations Technical Assistance
C&l 59-18-1300 | Instructional materials are selected specifically to The school leadership must develop guidance | Office of Curriculum and Standards
21 support alignment with state standards. for ensuring that newly purchased P :
instructional materials will reflect the i Lﬂ?ﬂtﬁd:ﬁrum onal resources to support the
Findings: substance and level of performance outlined '
o : - in grade-specific curriculum standards and - .
[_] The above indicator is fulfilled. Ingr X Provide guidance for teachers and
gs(.js&sments adopted by the State Board of administrators on selecting instructional
X There is no documentation to suggest that ucation. materials appropriate to support the math and
instructional materials are selected to support . . . science standards.
alignment with state standards. The S.ChOOI _Ieaders_hlp must d'.r ect the review
of existing instructional materials for Office of School Quality
- . - alignment with state standards.
[ Random observation of materals used in classroom 5] Monitor the implementation of the
INSITUCTION INCICALES That These mater The school leadership must develop a plan or recommendations of the external review
support alignment with state standards. ) : :
rotation schedule to replace inappropriate team.
instructional materials with selected
specifically to support alignment with state
standards.
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FOCUSAREA: Curriculum and Instruction
Number | Reference | STANDARD: The curricula are assessed, monitored, and revised based upon the educational needs of students.
C&l 59-18-360
3
Number | Reference I ndicator Recommendations Technical Assistance
C&l 59-18-360 | The curriculum development process documents the The school leadership must direct thereview | Office of Curriculum and Standards
31 involvement of staff, parents/guardians, members of the of existing curricula with representation from X Provide workshops on curriculum review to
community, and students. staff, parents/guardians, members of the all stakeholders
community, and parents. The school '
Findings: leadership should revise and/or modify Office of School Quality
o - : existing curricula on the basis of the
[] The above indicator is fulfilled. educational needs of the students. X Provide or broker serv_icesto provide
[ ] Thereis no documentation to indicate that the The school leadershi < determine how t \[/)vrggliops on the curriculum development
curriculum development process involves staff, enfu?ef tﬁg invol\e/rerr:é)n':nc; <o fermme owto '
[S)tirggflsguardlans, members of the community, and oarent s/g_uar dians members of ’the I Monitor the ir_npl ementation of the |
community, and students in the process of recommendations of the external review
X Random interviews with staff, parents/guardians, curriculum development. team.
members of the community, and students do not X Broker the services of SICA to provide
indicate they are involved in curriculum workshops focusing on the roles and
development. responsibilities of SIC members.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
C&I 59-18-360 | Systematic procedures are in place to evaluate the The school leadership must direct a systematic | Office of Curriculum and Standards
effectiveness of the curricula on the basis of student procedure to evaluate the effectiveness of the - . . . -
3.2 needs and state assessment scores. curricula on the basis of student needs and X t'?]rr%ﬁgﬁ ﬁgﬂf&‘l’\am cCaLllrng;t: gnmparlcl)ggsrr;ent
state assessment Scores. '
Findings: X Provi ining i
- . - ovide workshop training in the Data
A . - The school leadership must determine how it : .
[] The above indicator is fulfilled. will ensure thet the procedure used to evaluate Analysis Toolkit.
X Thereis no documentation to confirm that the effectiveness of the curricula.on the basis Office of School Quality
: : of student needs and state assessment scores is
systematic procedures are in place to evaluate the followed X Provide benchmark tests
effectiveness of the curriculum on the basis of ' "
siudent needs and state assessment scores. X Provide workshops on using benchmark tests.
[ ] A procedureisin place; however, interviews and/or : : :
documentation (or the lack of documentation) X r'\g((:)(?rlrg(r)rrl ;‘g&?&ﬂg&ﬂg&%ﬁ at\Ih(ree\/i aw
suggest that student needs and state assessment data
are not used to assess the effectiveness of curricula. team.
C&I 59-20-60 | Resources and administrative support for curriculum The school leadership must immediately Office of Curriculum and Standards
development, evaluation, and revision are provided. articulate a process for resource alocation - - o
33 and administrative support for curriculum D' Provide workshops for training district
Findings development and revision administrators and teachers on curriculum
" : review, evaluation, and revision.
[] The above indicator is fulfilled. The school leadership must immediately Office of Sehoal Leadersi
. . - i ify existing process to P
[ ] Thereisno documentation to indicate that revise and/or modify existing p . -
resources for curriculum development. evaluation ensure appropriate allocation of resources X Provi de the CP&L School L eadership
and revision are provided P ' ’ and/or administrative support. Executive Institute component entitled “Data
P : o _ Driven Decision Making.”
[ ] Thereis no documentation to indicate that there is Thﬁ administration _rgtustal?rtu;ltj_l ate rflow they Office of School Oualit
administrative support for curriculum Wil ensure agproprl t? ocall Orll © Iceo Quality
development, evaluation, and revision. giogg%?n;r]‘t g\jglﬁ)gti Oﬂr ggglr%l\]/iggn X Broker services for consultants to do
’ ' : curriculum eva uation.
XI  Documentation indicates that procedures for _ _ _
appropriate resources and administrative support XI' Monitor the implementation of the
exist; however, interviews and observations recommendations of the external review
indicate inadequate resources and/or a lack of team.
administrative support.
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Number | Reference Indicator Recommendations Technical Assistance
C&l 59-18-360 | Staff responsibilities for curriculum development [ The school leadership must immediately Office of School L eadership
34 activities are identified. assign staff responsibilities for curriculum [ Providethe CP&L School L eadership
Findings Sgri Os‘t);fnt and disseminate responsibilities Executive Institute component entitled “ Data
[] The above indicator is fulfilled. Driven Decision Making.
[ 1 The school leadership must articulate the . -
. . . o Office of School Qualit
[] Thereis no documentation to confirm that staff process that it will use to ensure _ _Q y _
responsibilities for curriculum development accountability. [] Monitor the implementation of the
activities are identified. recommendations of the external review
team.
[] Staff responsibilities for curriculum development
activities are identified; however, thereis alack of
accountability or follow-up.
C&l 59-18-360 | Each curriculum is revised to address gaps in student X The school leadership must direct the revision | Office of Curriculum and Standards
35 performance on state assessments. of curricula using data from student X Provide assistance with curriculum alignment
Findings performance on state assessmertts. through the curriculum calibration process.
[]" The ahove indicator is fulfilled. X Provide workshop training in the Data
X Thereis no documentation to indicate that the Analysis Toolkit
curriculum is revised to address gaps in student Office of School Quality
performance on state assessments.

DXI Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
C&l 59-18-900 | Disaggregated data are reviewed, analyzed, and usedto | [X] The school leadership must articul ate how Office of Curriculum and Standards
3.6 plan for improvement dlzaggggtatedl da:ca ae reviewed, tanalyzed, X Provide training for administrators in the use
Findings and u O plan for improvement. of the Data Analysis Toolkit.
[] The above indicator is fulfilled. D The school leadership must review existing | ¢fice of School L eader ship
process of data analysis and revise and/or > _ _
. : : ify to include the use of disaggregated Provide the CP& L School Leadership
[ ] Thereisno documentation to confirm that modify ) - - Sl
: : datato plan for improvement. Executive Institute component entitled “Data
disaggregated data are reviewed and analyzed. Driven Decision Making.”
X Thereis no documentation to confirm that : :
disaggregated data are used to plan for Office of School Quality
improvement. X Provide resources for systematic data
analysis.

X Monitor the implementation of the
recommendations of the external review
team.
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FOCUSAREA: Curriculum and Instruction

Number | Reference | STANDARD: The school and/or district use data to improve its curricula and instruction.
C&l 59-18-900
4
Number | Reference Indicator Recommendations Technical Assistance
C&l 59-18-900 | The school and district annually review longitudinal The school leadership must direct the annual | Office of Curriculum and Standards
4.1 student performance data and use this information to review of longitudinal student performance : - : - -
evaluate the effectiveness of the existing programs. data and the use of this information to X f:r(mgdﬁ fﬁ: fue:rr]f SJ\IAS;? g;lj Ir[)lrc al;: grr]n pa;lcl)ggent
Curriculaand instructional programs are adjusted as evaluate the effectiveness of the existing '
Necessay. progr "%‘ms.a”d resulting revisions and/or X Provide training in the Data Analysis Toolkit.
modifications.
Findings: . -
. : : Office of School Quality
[] The above indicator is fulfilled. The school leadership must direct the review . -
and revision and/or modification of the X' Monitor the implementation of the
[ ] Thereis no documentation to confirm that the curcrjent pra?tlce of evgl uatl ng loln%tuﬁ inl q [;%mmmdatl ons of the external review
district and school annually review longitudinal Student performance cata to Include how data '
student performance data, will be used to inform change to curricula and
instructional programs.
[ ] Thereis no documentation to confirm that the
district and school annually evaluate the
effectiveness of the existing programs.
X There is no documentation to confirm that the
district and school annually adjust curricula and
instructional programs after evaluating longitudinal
student performance data.
Chester HS
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FOCUSAREA: Curriculum and Instruction
Number | Reference | STANDARD: Each staff member and student has access to resources of the type and in the quantity needed to implement the curricula of
c&l | 59-18-110 | the school effectively.
5
Number | Reference I ndicator Recommendations Technical Assistance
C&l 59-18-700 | Instructional materials, resources, and learning activities The school leadership must direct areview Office of Curriculum and Instruction
51 are matched with the curricula and local and state existing instructional materials, resources,

standards. Instructional equipment is appropriate to the
curricula and up to date; students have the necessary
learning materials.

Findings:

[] The above indicator is fulfilled.

X Instructional materials, resources, and learning
activities do not evidence alignment with the
curriculaand local and state standards.

[] Thereisnot an equitable allocation of instructional

materials and/or learning resources to all students
and staff members.

and learning activities for alignment with
local and standards.

The school |eadership must determine a plan
to replace instructional materials and
resources that do not evidence alignment with
local and standards.

The school leadership must direct the
development of learning activities that align
with local and state standards.

The district leadership must review methods
of alocation and revise and/or modify these
methods to ensure appropriate provision of
instructional materials and/or learning
resources to all students.

X Provide training in selection of appropriate

instructional materials, resources, and
learning activities through the Standards in
Practice mode!.

Office of School L eadership

[] Provide new principals with training in the
allocation of resources through the
Leadership Academy’s Principal Induction
Program.

Office of School Quality

X Provide training in developing guidelines for
selecting appropriate materials and/or
learning resources.

X Provide training in developing learning
activities that support alignment with state
and local standards.

DXI Monitor the implementation of the
recommendations of the external review
team.

Chester HS




Number | Reference Indicator Recommendations Technical Assistance
C&l 59-18-110 | Professional staff members are involved in the selection The school leadership must determine Office of School L eader ship
52 of instructional materials. guidelines for materials selection to include x| Conduct the CP&L School L eadership
Findings representation from professional staff. Executive Ingtitute for administrators,
(] The above indicator is fulfilled. The school leadership must direct the review Zﬁfg‘c‘c;tﬁa;'r}’,,the component entitled " Resource
of existing method(s) of materials selection '
[] Thereisno documentation to suggest that and revise and/or modify these methods to : -
professiona staff members are involved in the direct the representation from the professional Office Of' SChOOl_ Quality .
selection of instructional materials. Staff. X] Monitor the implementation of the
recommendations of the external review
X Random interviews suggest that staff members are team.
not involved in the selection of instructional
materials.
C&l 59-20-60 | Instructional apparatus and equipment in al The school |eadership must develop a Office of School Quality
53 |aboratories, resource centers, and classrooms are maintenance plan for the regular review of XI Monitor the implementation of the
maintained in good working condition and are regularly instructional apparatus and equipment in all recommendations of the external review
updated to meet changing needs. laboratories, resource certers, and classrooms team
to ensure that these items are maintained in '
Findings: good working order and are updated regularly
[1 The above indicator is fulfilled. to meet changing needs.
[] Thereisno evidence to confirm that instructional 'r;h%_s]cchoo_lstgr?dalslwip; ”.“rﬁ rgviser andll or
apparatus and equipment in all laboratories, odity e;q_ Istg Q.an alo Inciu ate a egu a
resource centers, and classrooms are maintained in review o Instructional apparatus an
: s equipment in all laboratories, resource
good working condition.
centers, and classrooms to ensure that these
X Thereisno evidence to confirm that instructional |te|(;ns are rg:'tgéa' nedllnl g(?[od Vzgklrr]lg o_rder
apparatus and equipment in al laboratories, an eedare up regularly to meet changing
resource centers, and classrooms are regularly needs.
updated to meet changing needs.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
C&l 59-20-60 | Resourcesin the community are utilized to enrich the The school leadership must devise strategies | Office of School L eader ship
54 curricula. ang aplan de? gned to form effective school [] Conduct the CP&L School Leadership
Findings: and community resources. Executive Institute for administrators,
- . . . : - specifically the component entitled
XI The above indicator is fulfilled. The school Iead_ershlp must review existing “|nvolving Parents and the Community.”
use of community resources and revise and/or
[] Thereis no documentaﬂop to confl_rm that . modify this usage to promote effective school Office of Parental and Community
resources in the community are utilized to enrich and community partnerships and to allow for Partnerships
the curricula. maximum use of community’ S resources.
[ ] Conduct workshops on increasing
[[] Random interviews indicate minimal use of community and parental involvement in
community resources. school activities.

[] Conduct workshops on increasing school
and business partnerships.

Office of School Quality

[] Broker the services of SICA to conduct a
workshop on the role of the SIC in securing
community resources.

[ ] Monitor the implementation of the
recommendations of the external review
team.

Chester HS
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FOCUSAREA: Curriculum and Instruction
Number | Reference | *STANDARD: The district and school have implemented challenging contextual instruction in math, language arts, and science, as well as
cal 59-50.40 | Instruction in SCANSand the SC Chamber of Commerce’s Skills That Work.
6
* These indicator s should be reviewed for high schools and applicable career centers.
** These indicator s should be reviewed for middle schools, high schools, and career centers.
Number | Reference I ndicator Recommendations Technical Assistance
C&l 59-52-40 | * The district and school have implemented arigorous, | X The district and school must develop a Office of Career and Technology Education
6.1 relevant academic curriculum that Includes: rigorous, relevant academic curriculum that
SC The full complement of applied academic courses; includes: X Provide staff development activities for the
SCV\‘/SS:'IZO' Ensures that applied academic methodol ogies must be used as Thefull complement of applied academic courses; following instructional areas:
Transition ‘ateﬁﬂcgﬁg Starl"f‘teg]}/'rlh Technologies 1 2. 3. or 4 Ensures that applied academic methodol ogies must be Applied Academics:
emaliCsTor the |1 echnologies 1, 2, 5, or i in . .
Act 4 Communication for theWorkpﬂaceS or4 .useh;j;f]gﬁcg?grsttﬁﬁgeg,gdo ies1 2 3. 0or4 ¢ Mathemajucs'for the Technologies 1, 2, 3, or 4
Guidelines o R Les gI€s L, 2, 5, Or ¢ Communication for the Workplace 3 or 4
¢ Applied Biology _ ¢ Communication for the Workplace 3 or 4 ¢ Applied Biology
¢ Physicsfor the Technologies ¢ Applied Biology ¢ Physicsfor the Technologies
‘ Chemls[ry for the Technol ogies ’ Phys| csfor the Technol Og|es ‘ Chemlstry for the TeChnOIOgieS
Ensures that each applied academic teacher has been trained. 4 Chemistry for the Technologies
Findings: Egls:erdes that each applied academic teacher has been [] Provide guidance on applied academic
(] Not applicable institute training for the teacher who will
. . . i ; teach the applied academic course(s).
[] The above indicator is fulfilled. X _Thelschool rr?USt take immediate s(taleps to app e(s)
XI The district does not have arigorous, relevant Implement the existing rigorous, refevant : :
: . ' i i Office of School Qualit
academic curriculum that meets the above academic curriculum. Quality
requirements. _ _ _ XI Monitor the implementation of the
[] Thedistrict has arigorous, relevant academic []  Each teacher teaching an applied academic recommendations of the external review
curriculum that meets the above requirements. course should complete appropriate applied team.
However, it is not being followed in the school. academic institute training before teaching
[] Applied academic teachers have not completed the applied academic course. Eachteacher
applied academic institute training prior to teaching should be certified in the appropriate
the applied academic course. acedemic field.
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Number | Reference Indicator Recommendations Technical Assistance
C&l 59-52-40 | #x ; ; ; o i : X The skills and competencies suggested inthe | Office of Career and Technology Education
The curriculum includes instruction in the skills and ) )
School.To. | @nd technology skills) identified in the SCANS (Unites curriculum for all students. X Provide aworkshop for teachers on the skills
work | States Secretary of Labor’s Commission on Achieving and competencies defined in the SCANS
Transition | Necessary Skills) report and in the Skills That Work report (skills required to enter employment).
Act report (South Carolina Chamber of Commerce). ) )
Guidelines X Provide aworkshop for teachers on the skills
Findinas: identified in the Skills That Work report
ihdings. (skills required to be successful in the
. kplace).
[] Not applicable workplace)
[ The above indicator is fulfilled. Office of School Quality
X Monitor the implementation of the
XI  The skills and competencies identified in the recommendations of the external review
SCANS report have not been incorporated into the team.
curriculum for al students.
X The skills and competencies identified in the Skills
That Work report have not been incorporated into
the curriculum for al students.
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FOCUSAREA: Professional Development

Number | Reference | STANDARD: Effective professiona development fosters the norm of continuous improvement.
PD 59-24-50
1
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | The school Ieadership constantly revisits and renews [] The school leadership must immediately Office of School Leadership
1.1 o« their organizational goals. revisit and renew their organizational goals. X Provide assistance and guidance on the
: - . . implementation of the South Carolina
Professiona | Findings: X The school leadership must establish a system : ;
Development ’ that ensures their org%ni zational goals asza Prolf 0;?' Development Standards focusing
Stendards [] The above indicator is fulfilled. revisited and renewed on aregular basis. on SrIp 1SSUes.
X Organizational goals are not revisited and renewed Office of School Quality
on aregular basis. XI Monitor the implementation of the
recommendations of the external review
team.
PD 59-24-50 | The school staff can articulate the kinds of learning [ ] The school leadership must develop a Office of School L eadership
1.2 opportunities they access throughout the year. communication plan that provides the school [ Provide assistance and guidance on the
Profion a | Findinas staff Vg"tht! nf(;rm?;[: on on avalable learming implementation of the South Carolina
Development 'ndings. Opportlnities for the year. Professional Development Standards focusing
Stendards | 57 The above indicator is fulfilled. on leadership issues.
[ ] The school staff cannot articulate the kinds of Office Of' SChOOll Quality .
learning opportunities they access throughout the [_] Monitor the implementation of the
year. recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | The school leadership uses the ADEPT performance X The school leadership must take immediate Office of School Leadership
Pl s | Coninuous proveman |0 e cppreise process o ssssaprogressand. | 20 P1ovide esssance and uicknceon he
Professional influence continuous improvement. |mplentat| on of the South Carolina -
Development | Findings: Profess ona_l D_evel opment Standards focusing
Standards ' on leadership issues.
[ ] The above indicator is fulfilled. Office of School Quality
XI The school |eadership does not use the ADEPT X' Monitor the implementation of the
performance appraisal process to assess progress recommendations of the external review
and influence continuous improvement. team.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professiona development requires strong leadership for continuous improvement.
PD 59-24-50
2
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Administrators, teacher leaders, school board members, | [X] The school leadership must take actions to Office of School L eadership
21 community leaders, and others advocate for quality enthuse administrators, tgacha leaders, school X Provide assistance and guidance on the
SC professional development. board members, community leaders, and imol tation of the South Caroli
Professional others so that they become advocates for Mp ementetion of the Souin \arotina :
Development | Eindinas: Lality professional development Professional Development Standards focusing
Standards gs quality profes P ' on leadership issues.
[] The above indicator is fulfilled. Office of School Quality
X Administrators, teacher leaders, school board X Monitor the impl ementation of the .
members, community leaders, and others are not recommendations of the external review
advocates for quality professional development. team.
PD 59-24-50 | School and district leaders participate with staff in [] School and district leaders must take action to | Office of School L eader ship
2.2 o professional development activities. gnsgre thatf h a;cle gartgers Wlﬂs ;zte_ stftff [ Provide assistance and guidance on the
professona | Findings uring professional development activities. implementation of the South Carolina
Development 'naings- Profess ona_l D_evel opment Standards focusing
Standards | 1] The above indicator is fulfilled. on leadership issties.
[] School and district leaders do not participate with Office Of_ SChOOl_ Quality _
staff in professional development activities. [L] Monitor the implementation of the
recommendations of the external review
team.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Moraleincreases as aresult of staff empowerment and X The school leadership must take action to Office of School L eadership
2.3 effectiveness empower the staff in the professional X Provide assistance and guidance on the
SC development process. Thiswill increase . . :
Professional | Findings: morale and effectiveness. impl em_entatl on of the South Carolina _
Development Professional Development Standards focusing
Standards on leadership issues.

[ ] The above indicator is fulfilled.

X Theinterviews and observations indicate that the
staff does not feel empowered.

Office of School Quality

DXI Monitor the implementation of the
recommendations of the external review
team.

Chester HS
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professional development is aligned with the organization’s mission and strategic plan, is linked to student
PD 50-24-50 | achievement, and is adequately funded by the budget.
3
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Professional development resources are coordinatedto | [X] The school leadership must take action to Office of Curriculum and Standards
31 ensure that the professional development activities are ensure professional development resources are
SC aligned with the school improvement plans. coordinated and professional development X Provide assistance with planning content-
Professional activities are aligned with the school based professional development that targets
Development | Findings: improvement plans. goalsin the school renewal plan.
Standards
[] The above indicator is fulfilled. Office of School Leadership
. X Provide assistance and guidance on the
X Prof:tr(gl tdevel Opqﬁg :ﬁsourc e nacl)t implementation of the South Carolina
SOO; n 0 ensure aI? pr(‘% r(l) nh hool Professional Development Standards focusing
development activities are aligned with the schoo on leadership issues
improvement plans.
Office of School Quality
X Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Professional development is adequately funded. [] The school leadership must review and Office of School Leadership
3.2 o Priorities are set. ?Iet?;lml ne; prglpgateelfundmgtls provided [ Provide assistance and guidance on the
Professiond | Findinas ord ale pr(ih or]l _ev alongIn progrtam implementation of the South Carolina
Development Indings. and align the professiona deveiopmen Professional Development Standards focusing
o dp g program with the available funds. on leadership issues
anoares | ] The above indicator is fulfilled. '
[ ] Professional development is not adequately funded. Office of School Quality
[_] Monitor the implementation of the
[] Professional development priorities are not set. recommendations of the external review
team.
PD 59-24-50 | Effective professional development is perceived as [ ] The school leadership must review the key Office of Curriculum and Standards
33 essential for achieving the purposes of the organization, goals found in their school renewal plan and
SC isvalued as an integral part of the strategic plan, and is determine what professional developmentis | IXI Provide assistance with planning content-
Professional | seen as a key factor in improving student learning. needed to help achieve those goals and based professional development that targets
Development develop a plan to conduct the required goalsin the school renewal plan.
Standards | indings: professional development.
Office of School Leadership
[ ] The above indicator is fulfilled. X _The profonal development plan must be X Provide assistance and guidance on the
integrated into the school renewal plan so that : : :
X The school leadership and staff do not perceive it supports the goals and objectivesin the impl ementation of the South Carolina :
. P not p . Pp 9 J Professional Development Standards focusing
professional development as essential for achieving school renewal plan. on leadership issues
the purposes of the organization. '
[ ] Professional development is not an integral part of Office of School Quality
the school renewal plan. DXI Monitor the implementation of the
recommendations of the external review
team.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professiona development provides adequate time for staff membersto learn and work together to accomplish the
PD 59-24-50 | organization’s mission and goals.
4
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Time for professional development activitiesis provided | XI The school leadership must establish a climate | Office of School L eader ship
4.1 during the workday (e.g., peer coaching, mentoring, and and school schedule that supports time for X Provide assistance and guidance on the
SC common planning time). professional development activities during the implementation of the South Carolina
Professional workday (e.g., peer coaching, mentoring, and e ;
Development | Findings: commgyn ;(:)Iagr]mielg time) 9 9 Profess ona_l D_evel opment Standards focusing
Standards ) ' on leadership issues.
[ ] The above indicator is fulfilled. Office of School Quality
X Time for professional development activities is not X Monitor the impl ementation of the .
provided during the workday (e.g., peer coaching, recommendations of the external review
mentoring, and common planning time). team.
PD 59-24-50 | Additional days for coordinated professional X  The school leadership should provide Office of School Leadership
4.2 development efforts are built into the school calendar. additional days for coordinated professional [ Provide assistance and guidance on the
SC development efforts, which are built into the imol tati f the South Caroli
Professional | Findings: school calendar. implementation of the South Carolina .
Development Professional Development Standards focusing
Standards | [ The apove indicator is fufilled. on leadership issties.
XI Additional days for coordinated professional Office of School Quality
S;vel ((j)pment efforts are not built into the school X Monitor the implement ation of the
encar. recommendations of the external review
team.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Schedules are designed to ensure time for the adultsin X The school leadership must establish a Office of School L eadership
4.3 o the system to learn together and improve practice. Ellmate (;and school scgdedlltjle_thtaht pro;/tl d%t [ Provide assistance and guidance on the
Professiond | Findinas llme an egcourages utsinthe Sy Zlm 0 implementation of the South Carolina
bt indings: earn together and improve instruction Professional Development Stardards focusing
practices. on leadership issues
Stendards | ] The above indicator is fulfilled. '
XI  Schedules are not designed to ensure time for the Office Of' SChOOll Quality .
adults in the system to learn together and improve XI Monitor the implementation of the
practice. recommendations of the external review
team.
Chester HS
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professional development provides decision-makers with information about organization development and
PD 59-24-50 | systems thinking.
5
Number | Reference Indicator Recommendations Technical Assistance
PD 50-24-50 | All stakeholders are involved in the professional [ ] The school leadership must establish a system - :
5.1 development. The stakeholders (at the state, district, or that ensures all stakeholders are involved in Office of School L eadership
' SC school level) complete a self- study of their effectiveness the professional development process. [ ] Provide assistance and guidance on the
fossonal each year. implementation of the South Carolina
g oot [XI The school leadership must develop a system Professional Development Standards focusing
s | Findings: for conducting self-studies for all key on |eadership issues.
stakeholders in the professional devel opment
[ ] The above indicator is fulfilled. process. Office of School Quality
; ; DXI Monitor the implementation of the
L] érl(l)f?]glldc?re\s/elargprr}(])ér:tr'lvolved inthe trg;%mmendati ons of the external review
XI  The stakeholders (at the state, district, or school
level) did not complete a self-study of their
effectiveness each year.
PD 50-24-50 | Barriersto effective professional development within [] The school leadership must establish a - :
52 the organization are addressed. feedback system that helps identify and Office of School L eadership
Sc address barriers to effective professional [ ] Provide assistance and guidance on the
Professional Findings: devel opment within the organization. implementation of the South Carolina
Dge?is'pr?;n t . - Professional Development Standards focusing
Standards X The above indicator is fulfilled. on leadership issues.
L] Barriers to effective professional development Office of School Quality
within the organization are not addressed. ] Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Site-based management teams use shared decision XI  The school leadership should strongly Office of School L eadership
53 making processes to determine professional consider using site-based management teams [ Provide assistance and qui
A , o guidance on the
ProfeS;onal development priorities. to_he_l {o determine professional development implementation of the South Carolina
Development | Findings: priorities. Professi onql Dwel opment Standards focusing
Standards ' on leadership issues.
[] The above indicator is fulfilled. Office of School Quality
[ ] The school does not use site-based management X Monitor the impl ementation of the _
teams to help determine professiona development recommendations of the external review
priorities. team.
X Site-based management teams do not use shared
decision making processes to determine
professional development priorities.
Chester HS
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professiona development is based on knowledge about adult learning and models this understanding in all
PD 59-24-50 | activities.
6
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | The learning climate is collaborative, informal, and XI  The school leadership must create a climate - :
6.1 respectful. The providers of all professional in the school where learning is collaborative, Office of School L eader ship
SC development are credible. informal, and respectful. [ ] Provide assistance and guidance on the
Professional implementation of the South Carolina
Development | Findings: [] The school leadership should take steps to Professional Development Standards focusing
Standards ensure that those individuals presenting on leadership issues.
[ ] The above indicator is fulfilled. professioral development are credible and
_ . ' o well prepared. Office of School Quality
X ;?c(;:rlear&n?uf;l imate is not collaborative, informal, I Monitor the implementation of the
&P ' recommendations of the external review
[] The providersof all professional development are team.
not considered credible.
PD 59-24-50 | Professional development emphasizes how thelearning | [] The school leadership should make sure that - :
6.2 can be used/applied. all professional development is relevant and Office of School L eader ship
SC can be applied to the participant’s job [ ] Provide assistance and guidance on the
Professional | Findings: function. implementation of the South Carolina
Devel opment Professional Development Standards focusing
Standards | [] The above indicator is fulfilled. on leadership issues.
X Profess onal development does not emphasize how Office of School Quality
the earning can be used/applied. [_] Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Professional development relates the learning to the The school leadership must relate professional | Office of Curriculum and Standards
6.3 learners goals and allows the learners to make choices development instruction to the teachers
SC linking their individual growth plans with school goals. individual professional growth plan goals. X Provide assistance with planning content-
Professional based professional development that targets
Devel %przem Findings: The school |eadership must create a system goals in the school renewal plan.
Stendards where teachers have input into their individual
[ ] The above indicator is fulfilled. professional growth plans. Office of School L eadership
. . [_] Provide assistance and guidance on the
X ‘(;'he elSChOd Ifgdstersflltp dotes tr;10t trel a:]e pfo_f anl aI implementation of the South Carolina
evelopment INSIruction to the teachers: Indiviau Professional Development Standards focusing
professional growth plan goals. on leadership issues
L] _Teacher_s are _n(_:)t given the qpportunity to have input Office of School Quality
into their individual professional growth plans.
X Monitor the implementation of the
recommendations of the external review
team.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professiona development provides for three phases of the change process: initiation, implementation, and
PD 59-24-50 | ingtitutionalization.
7
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Appropriate assessments occur at each phase and [] The school leadership must build-in Office of School L eadershp
7.1 appropriate interventions occur. assessments throughout the professional X' Provide assistance and guidance on the
SC developmerit process and utilize the implementation of the South Carolina
Professional | Findings: assessments to modify professional : ;
Dove ament g Gevelopment content );npd delivery. Prolf o;?_l Development Standards focusing
Standards | [ The above indicator is fulfilled, On feadersnip Issues.
X Appropriate assessments and interventions do not Office Of_ SChOOl_ Quality _
occur at each phase of the professional development [] Monitor the implementation of the
process. recommendations of the external review
team.
PD 59-24-50 | All critical phases of the change process are addressed [] The school leadership should ensure that all Office of School Leadership
7.2 in the planning, design, implementation, and evaluation critical phases of the change process are X Provide assistance and guidance on the
SC of programs. addressed in the planning, design, : : -
Professional implementation, and evaluation of |mp:cl emgnt? on O; the South Ca(;ol hna:c :
Development | Findings: professional development programs Professional Development Standards focusing
Standards ' ' on leadership issues.
[ ] The above indicator is fulfilled. Office of School Quality
DX All critical phases of the change process are not [ Monitor the implementation of the
addressed in the planning, design, implementation, recommendations of the external review
and evaluation of programs. team.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Collaboration is occurring among teachers to support The school |eadership must create a school Office of School L eadership
7.3 o change or innovation. cli Irlnazit)te \;\f[here temhe{s ?r_e encc;?raged to [ Provide assistance and guidance on the
Professiond | Findinas Cﬁ oraleIn support o | mnovtatl_ons or implementation of the South Carolina
Development 'NCINGs. changes In program impiementation. Professional Development Standards focusing
Standards | ] The above indicator is fulfilled, on leadership issues
[ Teachersdo not collaborate in support of Office Of' SChOOll Quality .
innovations or changes in program implementation. [_] Monitor the implementation of the
recommendations of the external review
team.
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FOCUSAREA: Professional Development

Number | Reference | STANDARD: Effective professiona development priorities are established following a careful analysis of disaggregated data regarding
PD 59-24-50 | goalsfor student learning.
8
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Datais provided that links staff development initiatives The school leadership must use data to Office of School Leadership
8.1 o« and intended adult and student resullts. ngP?%rt s;stau ni n%,‘ mtqgtlfymg or canceling X Provide assistance and guidance on the
Professiond | Findinas eveiopment inftiatives. implementation of the South Carolina
Development 'ndings. Prolf o;:a_l Development Standards focusing
Stendards | [ The above indicator is fulfilled, On Teadiersnip ISSues
X Datais not used to link staff development initiatives Office Of_ SChOOl_ Quality _
and intended adult and student resullts. [] Monitor the implementation of the
recommendations of the external review
team.
PD 59-24-50 | Gapsin achievement among all groups are addressed. The school leadership must use data to Office of School L eadership
8.2 SC Findinas identify aﬁnd addre_ﬁs %aps Ik? afh' evement [ ] Provide assistance and guidance on the
. Indings. among all groups In the schoal. implementation of the South Carolina
Professional Professional Development Standards focusing
D | t . - . - o
gt"aen%grrges” [ ] The above indicator is fulfilled. on leadership issues
X Gapsin achievement among all groups are not : -
oddr | Office of School Quality
[_] Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 50-24-50 | » Thedistrict strategic plan, school improvement plan, | [X]  The district and school leadership must use | Office of School L eader ship
8.3 o zztcti |nd|v! duaEIjll : mprf)l\{;beznedn;t plans incorporate goal- aII_ a\_/?llapletgatz_tsto hetl ps)t e;tab!lshlgoals f]\ndI [ Provide assistance and guidance on the
e | 2078500 st it v e vt ! || implemenaionof e b Crl
o . , ) Professional Development Standards focusing
Development
Standlf;rds » (District Driven Indicator) improvement plan on leadership issues.
Findings. Office of School Quality
[] The above indicator is fulfilled. [ Monitor the implementation of the
recommendations of the external review
X The district strategic plan, school improvement plan, team.
and individual improvement plans do not
incorporate goal-setting using all available data.
Chester HS
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professional development provides a framework for integrating and relating innovations to the mission of the
PD 59-24-50 | organization.
9
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | School Rerewa Plansinclude a carefully and The school |eadership must create Office of School L eadership
9.1 thoughtfully designed framework for integrating the improvement plans that include a carefully
SC innovations to be implemented. and thoughtfully designed framework for [ ] Provide assistance and guidance on the
Professional integrating the innovations to be implementation of the South Carolina
Devel ‘(’jpnzje“t Findings: implemerted. Professional Development Standards focusing
Standards on leadership issues.
XI The above indicator is fulfilled.
Office of School Quality
[] Improvement plans do not include a carefully and u - : .

; ; . Monitor the implementation of the
fthought_fully des g_ned framework for integrating the recommendations of the external review
innovations to be implemented. team

PD 59-24-50 | All implementation efforts include descriptions of how The school |eadership must ensure that all Office of School Leadership
9.2 o teafiﬂ w:rr]]_ovgtl r(])nfr?Ihatesr to (_)tk;te_r cr)]ngm ng programs and kr(]er)]/ st:tkezorl gzs utndertitandnhoyvnem:l r [ Provide assistance and guidance on the
| SC_ | tothe mission of the organization. innovation relates to other ongaing programs | ypjemenation of the South Carolina
Development | Findinas: 9 ' Professional Development Standards focusing
Standards gs on leadership issues.
XI The above indicator is fulfilled. Office of School Quality
[ All implementation efforts do not include [ Monitor the implementation of the
descriptions of how each innovation relates to other recommendations of the external review
ongoing programs and to the mission of the team.
organization.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Successful practices are maintained and unsuccessful [] When decisions are made to change goalsor | Office of School L eader ship
9.3 practices are abandoned when decisions are made to strategies the school leadership must ensure - - :
SC change goals or strategies. that successful practices are maintained and 2 Pr ovide assistance and guidance on the
Professional sl ) bandoned implementation of the South Carolina
Development | Eindinac unsuccessful practices are apandoned. Professional Development Standards focusing
Findings: on leadership issues
Standards DXI  The school leadership must have a system to P '
[] The above indicator is fulfilled. gnrig;e;nd assess the success of educational Office of School Quality
DXI' When decisions are made to change goals or X Monitor the impl ementation of the _
strategies the school |eadership does not ensure that recommendations of the external review
successful practices are maintained and unsuccessful team.
practices are abandoned.
Chester HS
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professional development programs require an ongoing evaluation process.
PD 59-24-50
10
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Evauations are designed to assess a variety of program The school leadership must ensure that Office of School L eader ship
10.1 outcomes, including participants’ reaction to the professional development opportunities [ Provide assistance and guidance on the
SC program, participants learning, participants use of new include evaluations that are designed to implementation of the South Carolina
Professional | knowledge and skills, impact on student outcomes, and assess a variety of program outcomes, Professional Development Standards focusing
Development | jmpact on the organization. including participants’ reaction to the L
Standards L ) . g on leadership issues.
program, participants' learning, participants
Findings: use of new knowledge and skills, impact on Office of School Quality
student outcomes, and impact on the
[ ] The above indicator is fulfilled. organization. IXI Monitor the implementation of the
. recommendations of the external review
[] The professional development program does not team I |
include evaluations. '
X Professional development evaluations do not assess
avariety of program outcomes, including
participants’ reaction to the program, participants
learning, participants use of new knowledge and
skills, impact on student outcomes, and impact on
the organization.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Evaluation isconsidered an integral part of staff [] The school leadership must ensure that Office of School L eadership
10.2 development program planning and implementation. professional development opportunities X Provide assistance and guidance on the
SC include evaluations that are included as an implementation of the South Carolina
ggfeﬁr?]r;lt Findings: L}r:(tgaelnggrt of the professional development Professional Development Standards focusing
. . . ' leadership i :
Standards [] The above indicator is fulfilled. on ErNIP 1SUES
o : . Office of School Qualit
X Evaluation is not considered an integral part of staff I _ 'Qu 'y _
development program planning and implementation. [] Monitor the implementation of the
recommendations of the external review
team.
PD 59-24-50 | Evaluation data include multiple sources of information | [ ] The school leadership must ensure that Office of School Leadership
10.3 and focus on dl levels of the organi zatlon: Tee_x:hers use prof onal c_level opment ev_al uation _data [ Provide assistance and guidance on the
SC classroom assessments to measure immediate impact of includes multiple sources of information that implementation of the South Carolina
g;sgﬁl) r?]r;lt professional development investments. focuses on al levels of the organization Professional Development Standards focusing
L on leadership issues.
Standards | £ dings: XI Teachers must develop and use classroom P
assessments to measure the immediate impact : -
. . . : . Off f School Qualit
[] The above indicator is fulfilled. of professional development investments. 1680 ool Quality
XI' Monitor the implementation of the
X Evaluation data does not include multiple sources of recommendations of the external review
information that focus on all levels of the team.
organization.
[ Teachers do not use classroom assessments to
measure immediate impact of professional
development investments.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professional development uses multiple approaches to improve student success.
PD 59-24-50
11
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Multiple formats are evident: action research, study [] The school leadership must ensure that the Office of Technology
111 groups, curriculum development, self-study, use of professional development program utilizes - :
SC technology, and training. Methodology is appropriate to multiple formats: action research, study ] &alﬁxgo%?ugseﬁ ;:1 r(;)nu?rn égfaiﬁ%otrghn ology
Professional | the intended outcomes. groups, curriculum development, self-study, into instruction in all content areas.
Dgaer']‘(’jgr”:ji“t use of technology, and training. '
Findings: X Provide guidance and assistance with
- . : planning professional development to assist
[] The above indicator is fulfilled. teachers in demonsirating technology
XI The school’ s professional development program proficiency.
does not use multiple formats: action research, study Office of School L eader ship
groups, curriculum development, self-study, use of
technology, and training. [ ] Provide assistance and guidance on the
implementation of the South Carolina
Professional Development Standards focusing
on leadership issues.
Office of School Quality
[_] Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Training includes theory, demonstration, practice, X The school leadership must ensure that Office of Technology
11.2 feedback, and coaching. professional development training includes - . : .
SC theory, demonstration, practice, feedback, X Provide gu dcc_e and assstancewith
Professional | Findinas: and coachin planning professional development to assist
Dro ession gs 9 teachersin demonstrating technology
evelopment o ) _ proficiency
Standards | [_] The above indicator is fulfilled. '
X Professional development training does not include Office of School | eadership
theory, demonstration, practice, feedback, and X Provide assistance and guidance on the
coaching. implementation of the South Carolina
Professional Development Standards focusing
on leadership issues.
Office of School Quality
X Monitor the implementation of the
recommendations of the external review
team.
PD 59-24-50 | A variety of readiness and professional development XI  The school leadership must ensure that a Office of Technolo
11.3 activities occur at each school site rather than uniform variety of readiness and professional Y
SC activities throughout a system. development activities are used throughout X Ddliver courses through the regional
Professional the school year. technology center on integrating technology
Development | Findings: into instruction in all content areas.
Standards
[] The above indicator is fulfilled. Office of School Leadership
. . X Provide assistance and guidance on the
X Tr%ef 8%'(18?/ Qgt lrjnsgn? g;ﬁ%{ g reaciness and implementation of the South Carolina
profes P ) Professional Development Standards focusing
on leadership issues.
Office of School Quality
DXI Monitor the implementation of the
recommendations of the external review
team.
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FOCUSAREA: Professional Development

Number | Reference | STANDARD: Effective professional development provides the follow-up necessary to ensure improvement.
PD 59-24-50
12
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | All training designs include plans for follow-up. Follow- | [ ] The school leadership must ensure that Office of School Leadership
121 o ;Jé:)sloi rr(r;eci:ltored and supported with human and financia professional development includes follow-up. [ Provide assistance and guidance on the
e R A gsemmitbeinpaco Mo | SRETEAoG e Cadre
Development | Findings: support the implementation of professiona on | ership ism%p g
Standards development strategies with human and '
[] The above indicator is fulfilled. financial resources. Office of School Quality
[ ] Training designs do not include plans for follow-up. XI' Monitor the implementation of the
recommendations of the external review
X Follow- up is not monitored and supported with team.
human and financial resources.
PD 59-24-50 | Desired changes in onthe-job behavior improve student | XI  The school |eadership must ensure that the Office of School Leadership
122 o performance. main fo:;; 01;| pr?f onal development is [ Provide assistance and guidance on the
Professond | Findinas 'mprov udent performance. implementation of the South Carolina
Development 'nAIngs: Professional Development Standards focusing
Standards | M) The ahove indicator is fulfilled. on leadership issues
: L Office of School Qualit
X Interviews and observations indicate that the e 0_ 00_ Quality _
professional development program does not have a XI' Monitor the implementation of the
positive impact on student performance. recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | The ability of staff members to analyze and self-correct The school |eadership must create a school Office of School L eader ship
12.3 o their performance improves. cli ;Inatg tha:j encour?_ges and supports seilf- [ Provide assistance and guidance on the
Professiond | Findinas anh ystshan Sta‘fffrec 'II(I)'n’ a? etnwronmzn implementation of the South Carolina
Development Indings. where the IS WITIING 1o Iry new 1deas Professional Development Standards focusing
) dp q without fear of retribution. on leadership issues
anoares | ] The above indicator is fulfilled. '
[] The school staff do not feel that they have the Office Of' SChOOl_ Quality .
opportunity to analyze and self-correct their [_] Monitor the implementation of the
performance. recommendations of the external review
team.
PD 59-24-50 | Opportunities to network and share ideas and resources The school |eadership must create a school Office of School Leadership
12.3 are promoted. climate that encourages and supports (] Provi - .
o . ovide assistance and guidance on the
Profion a | Findinas opportunities o nﬁt]worlg anldsts;?re \deas and implementation of the South Carolina
Development 'haings: resources among the Sschoo ' Professional Development Standards focusing
Standards | 57 The above indicator is fulfilled. on leadership issues
[ ] The school Ieadership does not encourage Office Of_ SChOOI_ Quality _
opportunities to network and share ideas and [] Monitor the implementation of the
resources. recommendations of the external review
team.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professional development uses the stages of group devel opment to build effective, productive, and collegial
PD 59-24-50 | teams.
13
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Faculty and administration develop the skills to work The school leadership must create a school Office of School Leadership
131 o« collaboratively. clllrr:ge t{;gt enc0l|J(rages_ and supiports a [ Provide assistance and guidance on the
Professional | Findings coflaborallve work environment. implementation of the South Carolina
Devel ‘(’jp”:je“t The school leadership must conduct E{]olfe?;?ilpDigJelépment Standards focusing
Standards | 57 The above indicator is fulfilled. professional development training designed '
to help develop collaborative skills on the . -
[] The climate in the school is not collaborative. faculty. Office of School Quality
[_] Monitor the implementation of the
recommendations of the external review
team.
PD 59-24-50 | Staff members know about and use interdisciplinary The school leadership should consider Office of School L eadership
13.2 o team organization and instruction. impl e_maetr_ltl ng the mtcra]r?ls_r:l gtllnatr_y team X Provide assistance and guidance on the
. . organization approach 1o Instruction. implementation of the South Carolina
Professiond | Findings: : : Professional Development Standards focusing
De"e'%prgem The school leadership must establish systems on leadership issues
Standards [] The above indicator is fulfilled. that ensure that instruction is integrated. '
[ Theinterdisciplinary team organization concept is Office of School Quality
not used. X Monitor the implementation of the
recommendations of the external review
X Instruction is not integrated across subject area. team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Staff share responsibility to conduct meetings, make The school |eadership should consider Office of School Leadership
13.3 shared decisions, solve problems, and work collegially. implementing the shared decision making [ Provide assistance and guidance on the
Pr Ofig ona | Findings: model at the school. implementation of the South Carolina
Development The school leadership must create a school Eﬂ e(?r;?: pDi;/‘(Jalépment Standards focusing
Standards | 57 The above indicator is fulfilled. climate where teachers feel that their ideas '
and opinions are valued. . :
. : . Off f School Qualit
[] The shared decision making model is not used at 1680 ool Quality
this school. [_] Monitor the implementation of the
recommendations of the external review
[ ] Interviews and observations indicate teachers do not team.
feel that their ideas and opinions are valued.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professiona development increases administrators and teachers' understanding of how to provide school
PD 59-24-50 | environments, curriculum, and instruction that are responsive to the needs of all students.
14
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | School improvement occurs as educators see the The school leadership must conduct a Office of School Leadership
141 o« dlicrelﬁ)ancy bet':/veentt_he needs of children and the dﬁ't?(lj led r;\)nglysusto ecée.tertrpll ne thﬁ ncleeds of [ Provide assistance and guidance on the
o school’ s current practices. chi rened?n?hservh ||r] er sctoo " implementation of the South Carolina
Development | Eindinas: compared 1o the school”s current practices. Professional Development Standards focusing
Standards 'ndings. on leadership issues.
[] The aboveindicator is fulfilled. Office of School Quality
X School improvement is hindered because educators X Monitor the impl ementation of the .
do not see the discrepancy between the needs of recommendations of the external review
children being served in their school and the team.
school’ s current practices.
PD 59-24-50 | Teachers adopt research-based programs and The school leadership must establish a Office of School Leadership
14.2 o :¢ nSt;IUICtI r(])?g\l strategies that are appropriate and effective prqf onr?l devel gpn:?nt progrgm, which (] Provide assistance and guidance on the
Professional orall chiidren. ?r?wileme;tiir;n ! er(lrlrl))/g;gdagrograms and implementation of the South Carolina
Development | Findings: instructional strategies that are appropriate E{ﬂf e?;?ilpDigJel&(c)pment Standrds focusing
Standards and effective for all children. |
[] The above indicator is fulfilled. Office of School Quality
X Teachers do not use research-based programs and X Monitor the implementation of the
instructional strategies that are appropriate and recommendations of the external review
effective for all children. team.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Student work is used to inform the staff about student [] The school leadership must provide Office of School L eadership
14.3 progress and is used as a means by which to adjust professional development opportunities that [] Provide assistance and qui
J . X guidance on the
ProfeS;onal instruction. train thg stafrf]_ orr: thO\é\\(/]I _to Sltjse Ssttudcta_nt work asa implementation of the South Carolina
Development | Findinas: Means by Which 1o adjust instruction. Professional Development Standards focusing
Standards 'ndIngs: . . on leadership issues.
X The school leadership must implement a
[ ] The above indicator is fulfilled. system for using student work to measure Office of School Quality
student progress and as a means to adjust ' ' _

X Student work is not is used to inform the staff about instruction. X Monitor the lmpl ementation of the _
student progress and is not used as a means by recommendations of the external review
which to adjust instruction. team.

[] Student work is sporadically used to inform the staff
about student progress and is seldom used as a
means by which to adjust instruction.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professional development facilitates school-wide and classroom-based management strategies that maximize
PD 59-24-50 | student learning.
15
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Educators develop the ability to respond to the The school |eadership must create a school Office of School L eadership
15.1 uniqueness of each child and each situation. They climate that encourages teachers to respond to - : -
SC implement effective classroom management strategies. the unigueness of each child and each X ﬁn%Ygﬁeiﬁ?fﬁg? ?ﬁg%&ﬂ?@;&?ﬁf
Professional situation . .
Development | Findings: E{]olf e?;?il DISS/JeI &(c)pment Standards focusing
Standards B The school leadership must provide P '
The above indicator is fulfilled. professional development opportunities that : :
X Classroom observations indicate teachers do not train the staff on how to implement effective Office of School Quality
respond to the uniqueness of each child and each classroom management strategies DXI Monitor the implementation of the
situation recommendations of the external review
[ ] Classroom observations indicate that overall team.
classroom management strategies in the school are
not effective.
PD 59-24-50 | Students self-esteem increases their successin the The school leadership must create a school Office of School Leadership
15.2 classroom. climate that rewards teacher enthusiasm and - : :
oS | Findings respecttul behalors. B lamention of o Soth oot
Devel opment The school |eadership must encourage glolfe?;?il [)igxs/JeI&gpment Standards focusing
Standards | [ ] The above indicator is fulfilled. . teachers to celebrate student success P '
L] '(I:'lgagg)?n (lo not create inviting, student-oriented throughout the school year. Office of School Quality
[ ] Teachers do not demonstrate respect for all students. XI Monitor the implementation of the
XI Teachers do not provide positive, relevant and recommendations of the exterral review
meaningful feedback to students. team.
[ ] Teachers do not celebrate student success.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Thereisacomprehensive school-wide guidance plan X The school leadership must create and Office of School L eadership
15.3 o incorporating student documentation. ml]ﬁjll :;]réintlxci)rr::g:elgfgtsilr\l/e :t(l:Jréoe(r)J{wde X Provide assistance and guidance on the
Professond | Findinas: gocumentZtion P 9 implementation of the South Carolina
Development gs ' Professional Development Standards focusing
Standards | [ The above indicator is fufilled. on leadership issues.
XI The school does not have a comprehensive school- Office Of_ SChOOll Quality _
wide guidance plan incorporating student XI Monitor the implementation of the
documentation. recommendations of the external review
team.
PD 59-24-50 | Dataon student attendance, suspension, disciplinary XI  The school leadership must use all available | Office of School L eader ship
154 o rtlaferrgl s, and expulsions are reported and used to inform gtatg thte a?langl Ng process, mcl u?;'ng'd?'ta on X Provide assistance and guidance on the
Professiondl panning. elfj e2\| er:j ancei SUSpension, disciplinary implementation of the South Carolina
Development | Findinas rererrals, and expuisions. Professional Development Standards focusing
Standards indings on leadership issues.
[] The above indicator is fulfilled. Office of School Quality
X Dataon student attendance, suspension, disciplinary X Monitor the implementation of the
referrals, and expulsions are not used to inform recommendations of the external review
planning. team.
Chester HS
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FOCUSAREA: Professional Development

Number | Reference | STANDARD: Effective professional development addresses diversity to ensure an equitable and quality education is provided to all.
PD 59-24-50
16
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Populations are identified by gender, ethnicity, [] The school leadership must disaggregate data | Office of School L eader ship
16.1 « socioeconomic status, and special needs. to a}ddress po_pulatlonS b>:j gmdg;l, et:eréllaty, X Provide assistance and guidance on the
! o socioeconomic status, and special needs. implementation of the South Carolina
Professional | Findings: . . Professional Development Standards focusing
Dg‘t’e' 3przem XI The school leadership must take action to on leadership issues
anaa&aS 1 [ The above indicator is fulfilled. ensure al populations receive an equitable '
education. . :
ff f School
X Populations are not identified by gender, ethnicity, Office of School Quality
socioeconomic status, and specia needs. XI Monitor the implementation of the
recommendations of the external review
team.
PD 59-24-50 | Effective strategies to engage diverse learners and X The school leadership must implement Office of School Leadership
16.2 o learning styles in the educational process are identified. eff;tlztlve _strat;g: %Fo ?glgaege d;t\_/ersale learners X Provide assistance and guidance on the
Professond | Findinas and fearning styles in the educational process. implementation of the South Carolina
Development 'ndIngs: Professional Development Standards focusing
Standards | [ The ahove indicator is fulfilled. on leadership isstes.
X Effective strategies to engage diverse learners and Office Of_ SChOOl_ Quality _
learning styles in the educational process are not XI Monitor the implementation of the
identified. recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Professional development incorporates diversity issues | XI  The school leadership must ensure that Office of School L eadership
16.3 o into all programs. S_rof onal de\{eltop;Irlent incorporates X Provide assistance and guidance on the
Professiond | Findinas IVErSity 1SSUes into &l programs. implementation of the South Carolina
Development 'NCINGs. Professional Development Standards focusing
Standards on leadership issues.

[ ] The above indicator is fulfilled.

XI The school’ s professional development program
does not incorporate diversity issues.

Office of School Quality

DXI Monitor the implementation of the
recommendations of the external review
team.

Chester HS
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professiona development prepares educators to demonstrate high expectations for student learning.
PD 59-24-50
17
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Increasing numbers of students experience a challenging The school leadership must analyze the core | Office of School L eader ship
17.1 o« core curriculum and improve their achievement. curri CULI;];] fa;nd mgld<e agp:joprtl ate %Z\Ialng%' to [X| Provide assistance and guidance on the
Professond | Findinas ensure th II profw fedu entsacharenging implementation of the South Carolina
indings: core curriculum focused on improving Professional Development Standards focusing
Dge' ‘(’jp”:je“t student achievement. on leadership issues
andaes | O The above indicator is fulfilled. '
X Evidence does not indicate that an increased number Office Of_ SChOOl_ Quality _
of students are experiencing a challenging core X' Monitor the implementation of the
curriculum. recommendations of the external review
team.
PD 59-24-50 | Staff participates in training about academic and The school leadership must ensure that the Office of School L eadership
17.2 o professional development standards. sta:;f pa:ctla _pat:lﬁ :j n tr;al| ning a?(;tut z:\jca(jjemlc [ Provide assistance and guidance on the
Professond | Findinas and professional deveiopment Standaras. implementation of the South Carolina
Development 'ndings: Professional Development Standards focusing
Standards | M The ahove indicator is fulfilled. on leadership issues.
XI The staff does not participate in training about Office Of' SChOOll Quality .
academic and professional development standards. XI Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Evidence of high expectations exists in lesson plans, X The school leadership must calibrate the Office of School Leadership
17.3 -« _unlt plans, p(frfcl)rmancc(e]I Zs_sgs_srp;n: sx_:hocl)l schcl)ool_ S cturrlchtil ;Jtrrt1 r:o enwret_:{tat Istut;llents X Provide assistance and guidance on the
: improvement plans, and district strategic plans. are being taug e appropriate level. implementation of the South Carolina
Professional . .
Development | Findings: Profess ona_l D_evel opment Standards focusing
Standards ) on leadership issues.
[ ] The above indicator is fulfilled. Office of School Quality
X Evidence of high expectations does not exist in X' Monitor the implementation of the
lesson plans, unit plans, performance assessments, recommendations of the external review
school improvement plans, and district strategic team.
plans.
PD 59-24-50 | Teachers and administrators believe students can learn X The school leadership must create a school Office of School Leadership
174 o« at high levels. ?llmﬁte’ thdatqlngstf, on high standards for X Provide assistance and guidance on the
Professiond | Findinas aculty and students. implementation of the South Carolina
Development 'nAIngs: Professional Development Standards focusing
. . . leadership i :
Standards | 1 The above indicator is fulfilled. On Teadersip 1Ssues
X Interviews and observations indicate that teachers Office Of_ SChOOl_ Quality .
and administrators have low expectations for XI Monitor the implementation of the
students. recommendations of the external review
team.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: Effective professiona development helps teachers and administrators engage families and communities in improving all
PD 59-24-50 | children’s academic achievement.
18
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Active school/business partnerships support student The school leadership must create and nurture | Office of School L eadership
18.1 o« learni n?.StVSI u?tleers gnd mentors are available to lschopl/bus ness partnerships support student [ Provide assistance and guidance onthe
: support student learning. earning. implementation of the South Carolina
Professiona Professional Development Standards focusin
Development | Findings The school leadership must place additional on leadkrchip | e g
andards emphasis on school/business partnerships '
[] The above indicator is fulfilled. support student learning. Office of Parental and Community
. . . . Partner ships
[ ] The school does not have any active school/business The school |eadership must establish and . _ .
partnerships that support student learning. maintain an active volunteer and mentor DXI Conduct workshops on increasing community
program. and parental involvement in school activities.
X The school does not optimize the opportunity for _ _
school/business partnerships that support student X' Conduct workshops on increasing school and
learning. business partnerships.
[] Volunteers and mentors are not available to support Office of School Quality
student |earning. [XI Monitor the implementation of the
recommendations of the external review
team.
Chester HS
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | School staff and parents/families increase X The school leadership must establish a system | Office of School L eader ship
18.2 communication about student academic progress, and a that encourages and supports open and - - .
SC partnership plan for student progress is created. frequent communication about student X Provide assistance and guidance on the
! . implementation of the South Carolina
Professional academic progress between school staff and Professional Develooment Standards focusin
Development | Findings: parents/families > i P using
Standards on leadership issues.
[] The above indicator is fulfilled. [] Theschool leadership must ensure that plans - :
for student progress are created in partnership (F?glt%?;]ﬁagental and Community
[] School staff and parents/families do not have open with school staff and parents/families. P
and frequent communication about student academic X Conduct workshops on increasing community
progress. and parental involvement in school activities.
X Plans for student progress are not created in Office of School Quality
partnership with school staff and parents/families.

DXI Monitor the implementation of the
recommendations of the external review
team.

PD 59-24-50 | Participation of parents/familiesin educational activities | [XI The school leadership must develop strategies - :
18.3 at school and home increases. to increase participation of parents/familiesin Office of School L eader ship
SC educational activities at school and home. [ ] Provide assistance and guidance on the
Professional | Findings: implementation of the South Carolina
Devel opment Professional Development Standards focusing
Standards | [_] The above indicator is fulfilled. on leadership issues.
X Participation of parents/familiesin educational Office of Parental and Community
activities at school and home has not shown an Partner ships
increase. X Conduct workshops on increasing community
and parental involvement in school activities.

Office of School Quality

[_] Monitor the implementation of the
recommendations of the external review
team.
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FOCUSAREA: Professional Development

Number | Reference | STANDARD: Effective professional development prepares teachers to use various types of performance assessments in their classrooms.
PD 59-24-50
19
Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Professiona development on the design and use of X The school leadership must provide Office of School Leadership
191 o assessments is provided. profonal deveilopment on the design and X Provide assistance and guidance on the
Professond | Findinas Use ol assessments. implementation of the South Carolina
Devel opment gs. Professional Development Standards focusing
Stendards | [ The above indicator is fulfilled, on leadership issues
X Professional development on the design and use of Office of School Quality
assessments is not provided. DX Monitor the implementation of the
recommendations of the external review
team.
PD 59-24-50 | Modifications and accommodations are made to meet XI  The school leadership must ensure that Office of School L eadership
19.2 < special needs of students. mciﬂlflcatlf n anglI z?jcco(;nmodat{ ons are mf\de [ Provide assistance and guidance on the
Professond | Findinas $ eete pre(t):iggds O?/ stu%rzarnntin program to implementation of the South Carolina
Development gs. P ' Professional Development Standards focusing
Stendards | M The apove indicator is fulfilled. on leadership issues
XI Modifications and accommodations are not made to Office of School Quality
meet special needs of students. X Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-24-50 | Assessment strategies are shared among teachers, The school |eadership must create a school Office of School L eadership
19.3 o schools, and districts. cllr?late thatf g;courag% ar;d Sl;lpports tt'1he| X Provide assistance and guidance on the
Professiond | Findinas ch lange of 1deas daénongteac &S, :IC 00 implementation of the South Carolina
Development Indings: ministrators and district personn Professional Development Standards focusing
Standards | 7 The ahove indicator is fulfilled. on leadership issues.
XI Assessment strategies are not shared among Office of School Quality
teachers, schools, and districts. X Monitor the implementation of the
recommendations of the external review
team.
Chester HS
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FOCUS AREA: Professional Development
Number | Reference | STANDARD: Individual growth plans for teachers are supportive of the school renewal plan.
PD 59-26-40
20
Number | Reference Indicator Recommendations Technical Assistance
PD 59-26-40 | Teachers employed under provisional contracts complete | [ ] The school leadership must direct all teachers | Office of Teacher Induction and Evaluation
20.1 individualized professional growth plans that are employed under provisional contracts to . _— :
established by the school or district and are supportive of complete individualized professional growth L] g/cgll:g:’i ﬁngg(fﬁj'?g&%ﬁ:gﬁ%ﬁnzn?o
the school renewal plan. plans teachers employed under provisional
Findings: [] The school leadership must review the contracts.
X The above indicator is fulfilled. professional growth plans of all teachers [ Provide individualized requested assistance.
employed under provisional contracts and
[] Thereis no documentation that teachers employed :ﬁa/\tl stt:]and/e?lr n:od|fy thteS? {)rllan(;g)_ert]wre [] Provide training related to provisional
under provisional contracts have completed arat <y rl ec (?Jt[%por ﬁ | ed r;lc | contract teachers.
individualized professional growth plans. rategic pian and the school renewal plan.
Office of Curriculum and Standards
[] Thereis no documentation that the professi onql _ [ Provide assistance with planning professional
growth plans of teachers employed under provisiona development that targets goals in the district
contracts reflect support of the district strategic plan strategic plan and the school renewal plan
and the school renewal plan. '
Office of School Quality
[_] Monitor the implementation of the
recommendations of the external review
team.
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Number | Reference Indicator Recommendations Technical Assistance
PD 59-26-40 | Teachers employed under annual contracts complete The school |eadership must direct al teachers | Office of Teacher Induction and Evaluation
20.2 individualized professional growth plans that are employed under annual contracts to complete . -
established by the school or district and are supportive of individualized professional growth plans. ] Errr?g)/llg; eﬁ [JEdTr- ;ﬁ'ﬂg%ﬁ:ﬁ;gag
the district strategic plan and the school renewal plan. '
The school |eadership must review, revise, e - :
Findings: and/or modify all professional growth plans L] Provide individualized requested assistance.
for teachers employed under annual contracts : -
XI The above indicator is fulfilled. to ensure that these plans reflect support of ] g:c\ﬂgritral ning related to annual contract
the district strategic plan and the school
[ ] Thereis no documentation to confirm that teachers renewal plan. Office of Curriculum and Standards
employed under annual contracts complete _ _ _ _ _
individualized professional growth plans. [ ] Provide assistance with planning professional
development that targets goals in the district
[] Thereis no documentation to confirm that strategic plan and the school renewal plan.
individualized professional growth plans of teachers _ .
employed under annual contracts are supportive of Office of School Quality
the district strategic plan and the school renewal [] Monitor the implementation of the
plan. recommendations of the external review
team.
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Number | Reference I ndicator Recommendations Technical Assistance
PD 50-26-40 | Teachers employed under continuing contracts develop [] The school leadership must ensure that all Office of Teacher Induction and Evaluation
20.3 individualized professional growth plans with goals that teachers employed under continuing contracts . -
are established by the teacher in consultation with a complete individualized professional growth DJ' Provide ADEPT tra ning {0 teachers
S . : . employed under continuing contracts.
building administrator and are supportive of the district plans.
strategic plan and the school renewal plan. XI  The school leadership must review, revise X Provide individualized requested assistance.
Findings: ?%?Eer?acor?lefr)s/ é?ﬁpﬁ’g;ggglr gg%m‘:lﬂgns Office of Curriculum and Standards
The above indicator is fulfilled. contracts to ensure that these plans reflect [] Provide assistance with planning professional
. . . : development by teachersin consultation with development that targets goals in the district
L] thﬁgilvsi 38 a<|:i g%r%?g:cg:gl Cgorrgvl\:trﬁ ;T:ni)}'imce a building administrator and are supportive of strategic plan and the school renewal plan.
S the district strategic plan and the school
teachers employed under continuing contracts. renewal plan, Office of School Quality
] Thereis no documentation to confirm that the X Monitor the implementation of the
individualized professiona growth plans of teachers recommendations of the external review
employed under continuing contracts contain goals team.
that are established by the teacher in consultation
with a building administrator.
X Thereis no documentation to confirm that
individualized professional growth plans of teachers
employed under continuing contracts contain goals
that are supportive of the district strategic plan and
the school renewal plan.
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FOCUS AREA: Professional Development
Number | Reference | STANDARD: All administrators have an individual, ongoing professional growth plan that is updated annually, appropriate to their roles or
PD 50-24-30 | positions, and supportive of their individual growth and organizationa needs.
21
Number | Reference I ndicator Recommendations Technical Assistance
PD 59-24-10 | Any person hired in a permanent position asaprincipal | [] The first-time principal must be assessed for Office of School Leadership
21.1 for any elementary, secondary school or career and instructional leadership and management N :
technology center is assessed for instructional capabilities by the SDE L eadership Academy ] mé?g én;ﬁgsgghjéﬁg;?dski“ s of f?agt_of
leadership and management capabilities by the SDE prior to his or her permanent appointment in time principals through its two assessment
Leadership Academy. The principal uses the results of that position. models: the Developmental Assessment
that assessment to develop his or her individual Center and Selecting and Developing the 21t
professiona growth plan. [] The first-time principal must use the SDE Century Principa
Leadership Academy assessment of '
Findings: instructional leadership capabilities to develop Office of School Quality
X' The above indicator is fulfilled. s or herindvidual growth plan [] Monitor the implementation of the
[] Thereis no documentation to confirm that the first- :s;cr)]mmendatl ons of the external review
time principal was assessed for instructional '
leadership and management capabilities by the SDE
Leadership Academy prior to his or her permanent
appointment in that position.
[] Thereis no documentation to confirm that the first-
time principal used the SDE L eadership Academy
assessment of instructional leadership and
management capabilities to develop his or her
individual professional growth plan.
[ ] Thereis no documentation to confirm that the
principal has developed a professional growth plan.
Chester HS
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Number | Reference I ndicator Recommendations Technical Assistance
PD 59-24-30 | The principa’sindividua growth plan is developed Individual growth plans for all administrators | Office of School L eader ship
21.2 based on needs that have been identified in the district must be appropriate for their role or position, [ Provide assistance with the devel opment of
strategic plan and school renewal plan and is updated must support the needs identified in the district e . P
annually. strategic plan and the school renewa plan, and individual professional development plans.
must be updated annually. : .
| The above indicator is fulfilled. i ’ Office of School Quality
The school/district |eadership must review [] Monitor the implementation of the
[_] There is no documentation to confirm that the existing individual growth plans for al recommendations of the external review
principal has a professiona growth plan. administrators and revise and/or modify these team.
plans to ensure that they are appropriate for
[ ] Thereis no documentation to confirm that the each administrator’s role or position, support
principa’s individual professional is based on needs the needs identified in the district strategic plan
that have been identified in the district strategic plan and the school renewal plan, and are updated
and school renewal plan and is updated annually. annually.
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FOCUS AREA: Professional Development

Number | Reference | STANDARD: New principals are enrolled in aformalized induction program.
PD 59-24-80
22
Number | Reference I ndicator Recommendations Technical Assistance
PD 59-24-80 | » Each school district or consortium of districts provides | []  The school district must provide aformalized | Office of School Quality
22.1 aformalized induction program for school principals induction program for school principals [J Monitor the implementation of the

serving for the first time as head building administrators.
» (District Driven Indicator)

Findings:

XI Not applicable

[ ] The above indicator is fulfilled.

[] The school district does not provide a formalized

induction program for school principals serving for
the first time as head building administrators.

serving for the first time as head building
administrators.

recommendations of the external review
team.
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FOCUSAREA: Performance
Number | Reference | STANDARD: Schools who enroll students in grades three through eight use the PACT to measure the degree to which the school has
Per | 59-18-310 | successfully imparted knowledge and skills in the core curriculum. The school achieves ahigh level of performance or demonstrates
1 improvement in performance on the PACT .*
*This standard should be reviewed only for schools serving grades three through eight.
Number | Reference Indicator/Findings
Per 59-18-310 | A review of the latest school report card indicates that the school has an absolute rating of average or above.
11
Findings:
XI Not applicable
[] Theaboveindicator is fulfilled.
[] A review of the latest school report card indicates that the school has an absolute rating of below average or unsatisfactory.
Per 59-18-310 | A review of the latest school report card indicates that the school has an improvement rating of average or above.
12
Findings:
XI Not applicable
[] The above indicator is fulfilled.
[ ] A review of the latest school report card indicates that the school has an improvement rating of below average or unsatisfactory.
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FOCUSAREA: Performance

Number | Reference | STANDARD: Schools that enroll students in grades nine through twelve use Exit Examination success and digibility for LIFE

Per | 59-18-310 | Scholarships to measure the degree to which the school has successfully imparted knowledge and skills in the core curriculum.*
2

*This standard should be reviewed only for schools serving grades nine through twelve.

Number Indicator/Findings
Per A review of the latest school report card indicates that the school has an absolute rating of average or above.
2.1
Findings:

[1  Not applicable
[ 1]  The aboveindicator is fulfilled.
X A review of the latest school report card indicates that the school has an absolute rating of below average or unsatisfactory.

Per A review of the latest school report card indicates that the school has an improvement rating of average or above.

Findings:

[]  Notapplicable
] The above indicator is fulfilled.
X A review of the latest school report card indicates that the school has an improvement rating of below average or unsatisfactory.
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External Review Team

Teacher Specialists On-Site Recommendations
200304 School Y ear

School: Chester High School Didtrict: Chester County

Based on the results of the external review, we recommend placement of Teacher Speciaists in the following grades or content areas:

Chester HS

2002-03 TSOS Recommendations
Select a“1” by thefirst priority for TSOS, a “2” by the second priority for TSOS, and so on until al the recommended TSOS placements are
given apriority.

Elementary School Middle School High School Specialized

Kindergarten O

First grade 0 English 0 English 2 Special Education [ ]
Secondgrade O Mathematics O Mathematics 1 English proficiency []

(LEP)

Third grade 0 Science 0 Science 3

Fourthgrade O

Fifth grade 0
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